
SPC Power scouting for battery storage, solar farm
investments
® Business.inquirer.net,'530317,i'spc-power-scouting-for-battery-storage~solar-farm-investments

Lisbet K.  Esmael @lisbetesmael

MANILA,  Philippines -Listed SPC Power Corp.  is "actively" exploring expansion
opportunities in the local energy market, starting with battery storage systems and solar
farms to hit its 500-megawatt goal, its chair said.

Group chair AIfredo Henares said that SPC Power was targeting potential acquisitions
and the rollout of new projects to further strengthen its long-term growth.

Article continues after this advertisement
"This strategic foous ensures that we remain well-positioned in a challenging landscape

and an evoMng market to deliver stronger performance ..., " he said at the company's
annual stockholders' meeting on Wednesday.

READ: SPC Power beefingup its renewables portfolio

Storage system

The top executive said SPC Power was already "advancing" its development of battery
energy storage projects.  No additional details, such as their location and capacity, were

provided.

Henares noted that battery energy storage systems (BESS) would help "support grid

power amid the increasing renewable power capacity in the system."
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Industry players invest in BESS as this technology allows them to store excess electricity
and release it to boost supply during peak hours.

READ: 2,000 MW of storagefystem needed for booming solar market

Aside from this,  Henares also said that the company had secured a certiificate of authority
from the Department of Energy to complete its 48-megawatt solar power plant in IIoilo

province.

TThe official said this marked "a significant step" for SPC Power's renewable portfolio.

"Beyond this, SPC is pursuing other solar power projects in various locatiions across the

country. Overall, SPC is reaffirming its target of an additional 500 MW of capacfty in
2029," Henares added.
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SPC Power marks first investment in BESS
® business.inquirer.netJ553591/spc-power-marks~first-inves[ment-in-bess

Lisbet K.  Esmael October 21,  2025

MANILA, Philippines -SPC Power Corp. has tapped two Chinese firms as it starts investing in
battery energy storage systems (BESS).

The company said that its unit SPC Island Power Corp. (SIPC) entered into pacts with Beijing
Hyperstrong Technology Co.  Ltd and China Communications Services Philippines Corp.

Hyperstrong, a major energy storage system integrator, will supply the group's BESS. China
Communications Services, meanwhile, will focus on engineering, design, and construction.

BESS

The lloilo BESS project will have a 100 megawatt hours (Mwh) capacity, while the Bohol facility
will  produce 60 MVvh.

These facilities are expected to be completed by next year.

According to James Villareal, executive vice president of SIPC, this move would complement
the company's expansion in the renewable energy market.

"We are pleased to partner with Hyperstrong and China Communications Services to deliver

these energy storage projects, underscoring our commitment to support the country's RE
development with sufficient energy storage capacity for grid stability," he said in a statement
Tuesday.
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SIPC inks supply deals with Chinese firms
rfu   businessmirror.com.ph/2025/10/21 /sipc-inks-supply-deals-with-chinese-firms

Lenie Lectura October 21, 2025

SPC Island Power Corp. (SIPC) has tapped two Chinese firms for its 160-megawatt hour

(M\/Vh) battery energy storage system (BESS) projects in Panay and Bohol. The subsidiary of
SPC Power Corp. signed supply agreements with Beijing Hyperstrong Technology Co. Ltd, for
the BESS and an Engineering, Design, and Construction Contract with China Communications
Services Philippines Corporation.

The SIPC projects comprise a 100-MV\/h BESS Project in Dingle,  Iloilo, and a 60-M\/\/h BESS

Project in Tagbilaran City,  Bohol.

SIPC Executive Vice President James N. VIIIareal said these BESS projects mark a significant
milestone for the company, representing its first foray in energy storage solutions, in
anticipation of its forthcoming renewable energy (RE) power proj.ects.

"We are pleased to partner with Hyperstrong and China Communications Services to deliver

these energy storage projects, underscoring our commitment to support the country's RE
development with sufficient energy storage capacity for grid stability."

Hyperstrong is a global leading energy storage system (ESS) integrator and service provider.
According to S&P Global Commodity lnsights, Hyperstrong has been ranked among the top
three BESS integrators in terms of global capacity installed in 2023 and the top BESS
integrator in China in terms of cumulative installed capacity as of end of 2024. BIoombergNEF
has ranked Hyperstrong in the ller 1  energy storage provider list.

China Communications Services Philippines Corp. is a subsidiary of the state-owned China
Communications Services Corp., a publicly-traded company and a large telecommunications
infrastructure services group in China.  [t has established its presence in the Philippines since
2019.

The Department of Energy has prescribed its policy for Energy Storage Systems and has
recognized its critical role in ensuring quality, reliability, security of electric power supply as the

Philippine energy mix increases the contribution of renewable energy.

BESS is a technology that can store excess power, which could be tapped for later use.
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SPC gets clearance for 48-MW lloilo solar
® Sgribisme.nee.phf''20257.06/12/spc-gets-clearance-for-48-mw-ilo!io-solar

Maria Bernadette Romero June 12,  2025

Listed energy firm SPC Power Corp. is advancing its planned 48-megawatt (M\/\O solar

power project in lloilo after it secured a Certificate of Authority from the Department of
Energy.

In a statement on Thursday, SPC Chairman Alfredo Henares said the planned
development puts the company on track to deliver 500 MW of new capacities by 2029.

"The company remains committed to optimizing existing assets and actively pursuing

potential acquisitions and new projects for long-term growth," Henares said.

"This strategic focus ensures that we remain well-positioned in a changing landscape and

an evolving market to deliver stronger performance and lasting value for our
stakeholders."

Aside from solar, SPC is also advancing battery energy storage projects to help stabilize
the power grid as more renewables are integrated into the energy mix.  It is also pursuing
additional solar developments in other parts of the country.

Last year, SPC reported a consolidated total comprehensive income of P1.56 billion,  a
28.7 percent increase from P1.21  billion a year earlier due to a strong balance sheet and
healthy cash flows. The company declared P1.5 billion in dividends for the year.
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SPC is engaged in the development, operation, and maintenance of power generation
and distribution assets nationwide.

Originally established to rehabilitate and operate the Naga Power plant Complex, the
company now operates a diversified portfolio that includes diesel, coal, and renewable
energy projects through its subsidiaries and affiliates.
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SPC Power eyes new assets
E phiistaF.com/busjness;J202 5/06/ 13J2450110/spc-power-eyes-new-assets

Brix Lelis June 12, 2025

- The Philippine Star

June  13,  2025 I  12:00am

MANILA,  Philippines -Listed SPC Power Corp. is targeting new project acquisitions this

year in line with efforts to add 500 megawatts (M\/V) of new capacity by 2029 to meet the
country's growing energy needs.

SPC Power chairman Alfredo Henares said the company is "actively pursuing potential
acquisitions and new projects" to further expand and diversify its portfolio.

The Cebu-based energy firm likewise continues to focus on maximizing the performance
and value of its existing power assets, he said.

"This strategic focus ensures that we remain well-positioned in a changing landscape and

an evolving market to deliver stronger performance and lasting value for our
stakeholders," Henares said.

SPC Power,  Henares said, is developing various battery storage projects to complement
the entry of more renewable power capacity into the national grid.
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A battery storage facility stores electricity from power plants or the power grid for various
applications such as grid stability, energy efficiency and renewable energy integration.

On the solar energy front, SPC Power recently secured a certificate of authority from the
Department of Energy to construct a 48-MW power plant in lloilo.

The development of this utility-scale project is expected to strengthen the company's
clean energy portfolio.

``Beyond this, SPC is pursuing other solar power projects in various locations across the

country. Overall, SPC is reaffirming its target of an additional 500-MW of capacity in
2029," Henares said.

AI present, the company's portfolio includes a 110-MW diesel plant and a 200-MW
circulating fluidized bed combustion boiler coal-fired facility.

In the first quarter, SPC Power saw its attributable earnings more than double to P234.7
mi][ion from P106.8 million on an annual basis,

Revenues, on the other hand, declined by 34.7 percent to P372.7 million from P570.7
million.
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CORPORATE  EARNINGS

SPC Power earnings hit record P2.22
billion in 2025
By:  Lisbet  K.  Esmael-Reporter/@lishetesmael        phi!!ppireDa,lylnquirer/12:47PMMay07,2026
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MANILA, Phhippines - SPC Power Corp. posted record-high earnings of
P2.22 billion in 2025, marking the group's first time exceeding the P2-bimon

mark.

At its annual stockholders' meeting on Thursday, the company said the

profit was 42.3 percent higher than a year ago's P1.56 billion. The strong
financial performance was mainly driven by its power generation business.
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markets, geopolitical uncertainty affecting global fuel supply and pricing,
and a continuously evolving regulatory landscape, you company delivered
its strongest consolidated comprehensive income in its history," SPC Power

chair Alfredo Henares said Thursday.

READ: SPC keeps Naga power plant deal

Meanwhile, the company's executive vice president, James Roy Vfllareal,
said that the board of directors had given the green light for P3 billion in
capital expenditures.
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BESS investment

The investments, he noted, would finance the deployment of battery energy
storage systems (BESS) and solar farms.

Renewable energy developers have been increasing their spending for BESS
as this complements solar fachities, as the technology allows the storage of
excess power and the release of the electricity when the demand peaks.
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industry," he said during the firm's annual stockholders' meeting.

READ: SPC Power marks first investment in BESS

A total of 160 megawatt hours of capacity from its BESS projects is expected

to be injected into the grid network by the second half of 2026.

Henares also said that the group is planning to build another 100
megawatts of solar capacity, targeted for activation next year and in early
2028. /dda
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NOTIC

SPC PoLlier Corporation

; OF ANNUAL STOCKHOLDERS' MEETING

OF SPC PO\^/EFt COFtpoFIATloN

June 11, 2025, 9:00 A.M. via ZOOM

SPC POWER CORPORATION wiu be holding its Annual Stockholders' Meeting on June 11, 2025,
Wednesday, at 9:00 A.M., by remote communicationJ as approved dy the Board Of Directors on
AApril 3, 2025. The virtual meeting will be hosted at the principal office located at 7th Floor BDO
Towers Paseo, Paseo de Roxas, Makati City. The agenda of the meeting will be as follows:

1.         Call to order and Roll call
2.        Certification of Due Notice and presence of a Quorum
3.        Approval of the Minutes of the Annualstockholders' Meeting held on May 30, 2024
4.         Chairman's Report
5.         Presentation of the Highlights of Audited Financial Statements as of and for the Year

Ended December 31, 2024 ITreasurer's Report)
5.         Ratification of Directors' Fees for cY 2024
6.         Ratification of All previous Actions of the Directors and officers of the corporation
7.         Election of Directors (2025-2026)
8.        Appointment/Reappointment of External Auditors
9.        Other Matters
10.      Adjournment

STOCKHOLDERS OF REcORD AS OF MAY 20, 2025 are entitled to the notice Of and to vote in the
said meeting. Stockholders intending to vote and participate remotely or in absentia must notify
the    Corporate    Secretary    via    electronic    mail    at:    SPGSEGQro±±p@spe.pQ±G±e±£om     or
in£Q@§peprewene:Q.in, and submit the following requirements: copy of valid government issued lD
with full name, signature, and photograph, proxy form, and proof of authority (i.e. Special Power of
Attorney,  Secretary's Certificate  and/or Board  Resolution),  not Later than June  6,  2025.  Once
validated and verified, details Of the meeting, voting guidelines, and other relevant information win
be sent to the stockholder dy electronic mail.

Electronic  copies  of the  Minutes  Of the  2024 Stockholders'  Meeting,  Information  Statement,
Management  Report,  and  SEC  Form  17A  and  other  relevant  documents  are  posted  at  the
Company's website (\^/ww.sDcz]owerarouD.com) and at PSE Edge.

The agenda does not include any matter that may give rise to the exercise of appraisal right.

For information and guidanee.

Makati City, April 24, 2025.

By:
Sgd.

MisHELLE ANNE tL F`uBio-AeuiNALDo
Assistant Corporate Secreta ry

I  Pursuant to  SEC  Memorandum Circular No.  6,  Series of 2020 and  SPC  Power Corporation's  lntemal  Procedures  for Annual

Stockholders' Meeting by Teleconference ("Internal Procedures").



CoNsuLTANcy AGREEMENT

Know AI[ Men By These Presents:

This   Agreement   ls   made   between   SPC   Power   Corporation,   a

%dpis°s:ti:°tn7thd:I,:a:,noBaB8eTdo:::;:i::'::8#eEa:::j%PejnReo£:,SM:j#tl.°g!t¥
represented herein by its Assistant to the President, Ms. Corazon L. Gamez
(hereinafter called the dcoMPENYg) and Mr. Anlonio T. Corpuz (hereinafter
called the acoNSULTANT);

WITNESSETH THAT:

WHEREAS, the COMPANY wishes to use the servl.ces of a qualifed
consultant upon the terms and conditions hereinafter set for!h;

WHEREAS,  the  CONSULTANT  has  represented  to  the  COMPANY
that he is a holder of Chemical    Engineer's and that he has the necessary
resources,   expertise,   expen.ence,   skllls   and   qualification   to   perform   the
services specifically stated hereundeB

WHEREAS,   the   CONSULTANT   has  Offered   his  services   tQ   the
COMPANY and the COMPANY, relying on his representations, has accepted
his offer. subject to the terms and conditions set out below;

NOW THEREFORE, the parties hereby agree:

1.1       That the CONSULTANT shall assist in the planning and development
ofpowerpfantandrenewableprojects.

1.2      Shall perform  other related tasks as  may be requested from time to
tl.me.

1.3      The eeNSUITANf shall be free to use any means and methods not
contrary  to   law,   regulations  and   the   provisioiis   and   spin  Of  this
Agreement which he believes will best enable him to perfom the above
servI.cos, and shall not be subject to the control and supervl.sion of the
COMPANY insofar as the means and methods to be employed by the
CONSULTANT are concerned, it being understood that the COMPANY
isif]tefestedonlyinthesatisfactoryperfomanceOftheCONSULTANT's
services under this Agreement.

1.4      Without !n any uny interfering ln the performance of his servl.ces and for
secun.fy   and   administrative   convenience,   the   CONSULTANT   shall
providehiscontractedservicesdaily,MondaytoFriday.

1.5 TheCONSULTANTshallcoordinatem.ththeCOMPANYconcemingthe
operational and other matters Of the contracted sem.cos to ensure the
efficient  and  prompt  accomplishment  of  the  nesill[s  desired  by  the
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COMPANY.   The  COMPANY shall have  the  exclusive right to decide
anyandallquestionswhichmayarfseastothequalifyoracceptabilittyyty
of the services being rendered under this Agreement.

2.        Service Fee

2.1       FOE and in congideratloFi of his faithful. satisfactof}f and prompt Service
under the terms and conditions hereof. the COMPANY shall pay to the
CONSULTANT   an   all-Inclusive   service   fee   of   _  .,_.,====

per  month,  net  of wilhho[djng
taxes, to b8 paid every 15th and 30h day Of the month when services
are actually rendered.

3.       Term andTemination of Agreement

3.1      Thetemof  this  Agreement  win  be  for  a  period  of   six(6)months
commencing on  Febniary 01, 2022 to July 31,  2022. The ten shall
automatically  expire  after  the  said  peliod.     No  extension  shall  be
deemed agreed upon without the approphato written agreement having
been first executed by the parties,

32      Either party may terminate this Agreement at any time for any reason
or cause, whhout need of a court action or order, by giving the other
party written notice at least fifteen (15) days prior to tlie intended date
of terminafron.

3.3      Notwithstanding   any   other   provision(s)   Of   this   Agreement,    tlie
COMPANY  may  terminate  this  Agreement  at  any  time  forthwith  dy
giving  notice  in  \^rriting  if  the  CONSULTANT  becomes  Of  unsound
mind,  is  convicted  of  a  criminal  offense,  commits  an  act  Of  gross
negligence,   misrepresents   his   authority   or   relationshfty   with   the
COMRAN¥,   oF   commits   a   breach   Of   any   provisioFi(s}   Of   this
Agreement.

4.        Indemnfty

The  CONSULTANT shall  indemnff}/ the  COMPANY against every damage,
loss and expense which it may suffer as a result Of any breach of any term
and conditloFi Of this Agreement by the CONSULTAI\lT oF any uFiauthorized
act  or  thing  done  by  the  CONSUITANT  in  the  course  of  his  activities
hereunder.    The    CONSULTANT    acknowledges    that    he    is    net    the
represenfalivB or agent Of the COMPANY and that he has no authority to bind
the COMPANY in any transaction with any other party.

5.       canddeutfafty

5.1       The  CONSULTANT  shall  not  at  any  time  during  the  term  Of  thls
Agreement disclose, disseminate, and/or in any way transfer or use or
allow  to   be   Lised   by   any   person.   including   competitors   Of  the
COMPANY,  any information  proprietary to  the  COMPANY;  including
but not limited to the fohowing Confiidential Information:



3

a)  Cbsls and purchase pn.cos;

b)  Technical Infomatlon.

c)   Processes. flowsheets, procedures. guidelines, programs
and policies required to run the COMPANY's equipment;

d)  Identities of and transactions with vendors,  suppliers or
contractors;

e) Results, methods, and means of research, experiments,
studies, or surveys: and

f)   Other infomation which  is considered or lias been  treated as
Confidential  by  the   COMPANY,   including  trade  or  industrial
secrets, patenled or unpatented inventions, or those which may
or may not be protected by intellectual property laws,  or those
Whlch   may  relate  to  the   condLlct  and  management  of  the

:°mMept3NthYe%roaNnsyu#£kTC°;nfadoe#ti:a:g!enfj:rmth:ti.i:u#ejco?osrh::'
a result Of this Agreement.

5.2       Furthermore,   the   CONSULTANT   shall   not   allow   or   pemit   any
person(s), Linder any circumstance, without pn.or wit(en consent of the
COMPANY,  to  have  access  to.  examine,  Inspect,  photograph,  film,
make copies or extracts, or remove from the offices of the COMPANY,
nor shall the CONSULTANT do any of the foregoing, of any original.
copy or extract of any designs, documents, writings, draun.ngs, etc. of
any kind whatsoever in any manner relating to or connected with the
operat].ons   of   the   COMPANY,   including   bLit   not   limited   to   the
Confidential Infomation enLJmerated above.

5.3       In connection with this Agreement, the CONSULTANT may obtain or
develop  Confidential  Information.    All  n.ghls,  title  and  interest  in  the
Confidential   Information   shall   remain   with   the   COMPANY.   Tlie
COMPANY Shall also have the right, title and interest in all infomation,
property   n'ghts    or   other   claims   over   stJch   work   product   the
CCINSuLTANT  may  chtain  or  preduca  in  the  performance  Of  his
obligations, and all of the same shall be considered Confidential

5.4

Information.  AII Confidential Information the CONSULTANT obtains or
prepares jn connection with this Agreement, including copies thereof,
shall  be  deemed  the  exclusive  property of the  COMPANY,  whether

8e:j#es,:#AELeco:MapnSN¥£::ohj#oE:h+orr,:=pnesfj%gE:te:s[:thoef
Confidential Information by virtue Of this Agreement.

The CONSULTANT shall not do or perfom, directly or indirectry,  any
act  that  would  tend  to  destroy  or  stain  tlie  reputation,  image  and
business goodm.II of the COMPANY,



5.5

6.2

6.3

During   the  tom   of  this  Agreement,   upon   demand.   or  upon   the
teminatlon  of this  Agreement.  whether  by  voluntary  or  invalunfary
means,  without  the  necessity  of  demand,  the  CONSULTANT  shall
return, and futher wamants tliat he w].II not retain copies,  extracts or
portions  of,  all  ConfidenHal  lnfomation  in  his  control  or possession.
jncludingwithoutlimifationthefoflowing:

a.   Software and all related computer disl(ettes or files;

b.   Details,    specifications,    and    related    infomatr.on    or
documentspertainingtoCOMPANYequipment;

c.   All reference books. wn.te-ups and materi.als;

d.  All lnfomation/details about vendors save those supplied
by him;

e`  Au memoranda.  reports. ciredars,  and QQmmunicattens
of  the  COMPANY  in  the  CONSuLTANT's  pos§e§sion;
and

f.   All COMPANY manuals and documentation of Standard
Operating Procedures ("SOP").

Nob-Competition by the CONSULTANT

For the duration Of this Agreement, and for a period of six (6) months
from the date of the expiration or termination of this Agreement, or the
temination  of  any  extension  hereof,  the  CONSULTANT  shall  not
engage   in   or   cany  orl.   directly   or   iridirectly,   either  alone   or  in
partnership  or  collaboration  with  any  person/s,  the  business  Of the
COMPANY,  or  be  employed  or  interested,  whether  as  employee,
consultant,sfaffmember,conth.butororadvisor,oranysuchotherform
of interest or association, in any corporation, partnership or entfty that
is engaged in or carry]-ng on a business similar or in  competitJ.on with
that of the COMPANY.

The  CONSULTANT shall  not solicit,  entice  away from,  ar induce  to
breach   any   contract   of  service   (expressed   or   implied)   VA.th   the
COMPANY. any of the COMPANY`s employees, trainees, applicants or
agents.  The CONSULTANT acknowledges that any §ijch action on his
part   would   give   the   CONSULTANT   or   such   competitor   Of   tlie
QQMPANY who mmt enpley such emplQyees. trainees Qr applicants
or  contract  with  such  agents,  an  advantage  over  the  COMPANY
resultr.ng in substantial damage to the COMPANY.

The CONSULTANT agrees not to receive or accept any commissions,
fees or moneys in connection wl.th  or arising from any transaction to
which the COMPANY is a party or otherwl.se interested in.
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6.4       ln  the  event  that  the  CONSULTANT  violates  or  }s  found  guilty  Of
contravening   or   tran§gres§ing   this   or  the   lmin-edlately   preceding
secuon  (Sectlon  5)  or  any  o{  the  dunes  and  obligat.ons  as  hereln
Provided. the COM.PANY Shall be entitled to choose between exacting
(a)   the   minimum    payment   of   Five   Hundred   Thousand   Pesos
(8500,000.00) a§ liquidated damages, or (b) actual damages, in such
greateramoiintastheCOMPANYmayproveloliavesuffered.

7.        Independent con{ractorship Relationship

The  CONSULTANT  shall  be  an  independent  conhactor  in  relation  to  the
COMPANY. Nothing in this Agreement shan be construed as creating howso-
ev®rth®relation§hipof8mployerandempleyeebetweenthepartieshereof,or
betweentheCOMPANYandtheCONSULTANT.

8.        Liabi[itytoThirdpersons

ln  the event Of any accident or loss of life  or injury lo third  persons or their
propertyarl.sing from,ontheoccasionOf,orincomiecti.onwiththeperfomiance
dy the CONSULTANT of big obligations hereuf`def due to the aB{,  omission.
fault  or  negligence   Of  the   CONSULTANT  or  his   employees,   agents   or
representatives.   the   CONSULTANT  shall   hold   the   COMPANY  rfee   and
hamilessfromanyliabilityorobligationOfwhatsoeverki.ndoriiature,andthe
CONSULTANTshallbesolelyanddirectlyliabletherefo[provided,tha[ifthe
COMPANYshouldbeheldliabletherefor,theCONSUIJANTshalldefendthe
CcunANYbefareanyagency,Office,tribunalarmrt,andshauassunesuch
liability  principally  and  directly for the  benefit  Of the  COMPANY.    If for any
reason.  the  COMPANY  is  made  to  pay  such  damages,  Iosses.  liabilities,
obligations and claims. the CONSULTANT shall reimburse the COMPAur for
any and aN payments that i! may make,  as well as aM expenses and costs,
including  but  not  limited  to  litigation  expenses  and  legal  fees,  that  may  be

:no%¥p:.obny,¥:d::t¥i#c:i:a#n::g.%#:rneyun:#.otrn?£a%PaSNb¥guaey.I:tat:
CONSULTANThereunderuntiltheyshawhavebeenpaidinfull.Forpurposes
Of  ffii§   provision,   Thlrd  personsu  shall  include  but  not  be   limited  {o  the
COMPANys own  personnel  or employees,  employees Of other contractors,
and customers and clients Of the COMPANY.

9.  Notrces

Anyiioticehereundertobeservedoneitherpartymaybeservedpersonally

+4'.:[ob#h°es££#aBo?:3:espua:goTthg:Srt:rdeddreps::Eg:£aF3er::P:Cfj:%iodgjrmeses::
advisedjnwhtingbytheparfu.esheretoforsuchpijrpose.

10.Ivliscellaneous

10.1     This Agreement shall inure  or extend  {o the benefit of. and  shall  be
bindingupon,theparti.eshereto.NeitherthisAgreementoranyn.ghts
or benefits hereunder shaM be  assignable  in  whole  or in  part by the
CQNstllTANTwithQutifepriQrwittenrmsentQftheCQMPANY.
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10.2    Amendments  or variaq.ons  to  tliis  Agreement  shall  only  be  binding
when they are in whq.ng and are signed by both parties.

10.3    If any part of thls Agreement is declared null and vold by a competent
court,  the remaining  part of this Agreement srlall remain  in  full foroe
and eifect as though  the  Invalid  provl.sions were  never a  part of tJie
Agreement.

10.4    All actions  or cases  related  to or in  connection  ".th  Ibis Agreement
shall be filed exclusively ln  Makatl  City,  to the exclusion  Of all courts,
thounals, or agencies situated elsewhere.

10.5    No failure  or delay on  the  part of the  COMPANY in  exercising  any
n.ght.powerorremedyunderthisAgreementshalloperateasaveiver
thereof.ThewaiverbyeilherpartyOfaH.ghtordefaulthereundershaw
notbedeemedtobeawaiverbysuchpartyOfanypn.or,subsequent,
orcontlnulngdefaultorallkeorslmilarnature.Theremediesprovided
herein are cumulative and not excluslve of any remedies provided by
Jaw.

rLj                           L]N

],
lN WrrNESS WHEREOF,  the  pa".es  hereto  have  hereunto  affixed
]ndsthis_dayof__,2022atMakatiCify.P.hilippines.their hands this

By: *

===-=z=:-:===.-.=

Signed in the presence Of:

ovorprfutod un8]



SPC Poujer Corporation

N®"CE CpF AENNUAI a n uutiHULUEk5' MEE I BNc

OF SPC POwER C®RP®RATl®N

June 11, 2025, 9:00 A.M® via ZOC"
\

SPC POWER CORPORA"ON will be holding its ArmuaL Stockholders'  Meeting on June 1 i, 202§9
Wednesday, at 9:00 A.Mo, by remote communication'  as approved  by the Board of Directors on
April  3,  2025o  The virtual  meeting will  be  hostec!  at the  principal office  located  at  7th  Floor  BDO
Towers Paseo,  Paseo de Roxas,  Makati City® The agenda of the meet!ng will be as follows:

1a          Cal[to orderand  Roll call
2a          Certificationof Due Notice and presence ofa Quorum
3.          Approval of the Minutes of the Annual Stockholc!ers' Meeting held on May 30, 2024
4.          Chairman's Report
5.          Presentation of the Highlights of Auditeci Financlal statements as of and for the Year

Ended December 31, 2024 ITreasurer's Report)
5E           Ratification of Directors' Fees for cY 2024
6.          Ratification of All previous Actions of the Directors and officers of the corporation
7.          Election of Directors (2025-2026)
8.          Appointment of External Auc!itors
9.          Other Matters
10.        Adjournment

STOCKHOLDERS OF RECORD AS OF MAY 20$ 2®25 are entitled to the notice of and to vote in the
said  meeting. Stockholders intending to vote and participate remotely or in absentia must notify
the     Corporate     Secretary    via     electronic     mail     at:     SPCSECGroup@spcpower.coiii     or
info@spcpower.com, and submit the following requirements: copy of valid government issued lD
with full names signature, and photograph,  proxy form, and proof ®f authority (i®e, Special Power of
Attorneyo  Secretary's  Certificate  and/or  Boarc!  Resolution),  not  later  than  June  6,  2025a  Orice
validated and verified, details of the meeting, voting guic!elines, anci other relevant information will
be sent to the stockholder by electronic mail.

ELectronic  Copies  of  the  Minutes  of  the  2®24  Stoc.kholders'   Meetingj   Information  Statement,
Management   Report,   and  SEC   Form   17A  and   other  relevant  documents  are  posted   at  the
Company`s website (www.spcpowerqroupj£Qm) and at PSE Edge.

The agenda does not include any matter that may give rise to the exercise of appraisal righto

For information and guidance.

Makati City, April 24, 2025.

I   Pursuant  to  SIC  Memorandum  Circular  No.  6,  Senes  of  2020  and  SPC  Power  Corporatlon's   Internal   Procedures  for  Annual

Stoclcholders' Meeting by Teleconference ("Internal  Procedures").

socesa@spcpower.com
Typewritten text
ANNEX 20

socesa@spcpower.com
Rectangle



1  Pitrsuant `to  5T!C  Memcirandum  Cire`zlar  No.  6,  SciiL`s  er `2020  and  SPC  Power  Coaporation's  lr:temal  PrcLcrdures  fo:  Annual

StiDckfrolde,-s' Meeting by TfleconfereBc.= rintemal PToc:edu rceT

CopyFurnished:

SECuRITiES AND EXCHANGE CoirmtllssloN
SEC Building, EDSA, San fuan, rvletl.o Manila

PHIHPP"E STOCK EXCHANGE, INC.
Philippine Stock E3:change Centre
Exchange Road, Ortigas Center
Pasig City', Metro Mari[a

STOCK TRANSFER SERVICE, !NC.
34th Flooi., Rufino Plaza, Ayala Aveni]e
Makati City

ATE-RIM ENG CAPITAL PARTNERS. INC.
17.th Floor, To"±r One and Exchange Plaza
Ayala Avenue, Makati 'City



fij_ SP{ Power €orporQtion

NOTICE OF ANNUAL STOCKHOLDEFts' MEETING

OF SPC PO\^/EFt COFtpoFtATION

May 7, 2026, 9:30 A.M.

via ZOOM video Teteconference

SPC  POWER  CORPORATION  wiu  be  hoiding  its  Annual  Stockholders'  Meeting  on  May 7,  2026
Thursday, at 9::30 A.M., dy remote communication' as approved by the Board Of Directors on March 6,
2026. The virtual meeting will be hosted by the Chairman at the principal office tocated at 7th Floor BDO
Towers Paseo, Paseo de Roxas, Makati C.rty. The agenda Of the meeting will be as foltows:

1.        Cauto order and Rota cau
2.         Certification of Due Notice and presence of a Quorum
3.        Approval of the Minutes of the Annual stockholders' Meeting herd on june 1 1 , 2025
4.         Chairman's Report
5.        Presentation of the Highlights of Audited financial statements as of and for the Year Ended

December 31, 2025 qreasurer's Report)
5.         Ratification of Directors' Fees fior cY 2025
6.        Ratification of Au previous Actions of the Directors and officers of the corporaton
7.         Election of Directors (2026-2027)
8.        Appointmeut of External Auditors
9.        Other Matters
10.      Adjoummeut

SI0CKHOLDEFts OF RECORD AS OF MARCH 27, 2026 are entitled to the notice Of and to vote in the
said meeting. Stockholders intending to vote and participate remotely or in absentia must notify the
Corporate Secretary via electronic mail at: SPCSECGrou p@spcpower.com or info®spcpower.com,
and submit the following requirements: copy Of van.d government issued ID with full name, signature,
and  photograph,  proxy form,  and  proof  Of  authority  ti.e.  Special  Power  Of  Attorney,  Secretary.s
Certificate and/or Board Resolution), not later than April 30, 2026. Once validated and verified, detaits
Of the meeting, voting guidelines, and other relevant information wilt be sent to trle stockholder by
electronic mail

Electronic  copies  Of  the   Minutes  Of  the  2025  Stockholders'   Meeting,   Information  Statement,
Management Report, and SEC Form 17A (Annual Repoil:) and other relevant documents are posted at
the Company]s website Qmm^/.sneDowerqroLJD.com) and at PSE Edge.

The agenda does not include any matter that may give rise to the exeroise Of appraisal right.

1PursuanttoSECMemoraridumCirouLarNo.6,SeriesOf2020andSF€PowerCorporation:slntemaLProceduresforAnnuaLStockl`olders.MeetingdyTeteconference

(-lntomaL ProceduTes|.

Page 4 of 53



ANNEX 21

#{'C  f*ou+er  L®\.-poration

bate

I.     PolicvTitle
Hearth, Safety and Welfare Of Spcrslpc Regular Employees

H.   Poticy statemeQ±
[t is the pelicy Of the Company to ensure the health and safety Of its employees by

providing each  employee  with  Heath  Insurance and  Life  Insurance  coverage with
-accidenta: death center, as follows:

I,        JobLevel
Life Insurance Coverage

|Ma:jema:t:!g:::%:CL:mit1'pl20.OcO.oo       iIpflocooooI
10 P  300,coo.00

7,8,9 P  200,000.00
1,2,3,4,5,6 P  100,000.00

----P-95,000.00

Ill.Obie±i±
®    To  provide the  necessary  medical/hospital  assistance to  regular employees  of

SPC & SIPC in order to promote their we!I-being for the attainment Of a produc-
five workplace.

:each.Toeusurefinancialassjstancetotheheirsofaregu!ar/employees,incaseof

lv. Procedure
1.   To  avail of the  Heafth  Insurance benefit. the employees will secure a Letter of

Autharfty {LOA} from the HIIman Resource Ciffice/Clinic.
2.   The  LOA  win  be  submitted  to the  accredited  hospital  bythe  HEalth  insurance

Provider.
3.    Medical  assistance  will  be  provl.ded  as  needed/required  by the  employee  de-

pending an the benefit limit assigned to the employee.

V.  Responsibility CeErty
lt shall be the responsibility of the Human Resource/Administration Office to ensure
that all empleyEes are accorded this benefit.

Vl. Eff_e_ctirty
This policy shall be effective upon approval by the SVP-FTnance & Admim.stration.

E!         . -i.
H.--ii'L.--..--./



ANNEX 22

r'`  ,'`€  Power  Corporc]tlo

.~'

Date

I.     PolievTitle

Attendance Of Sac/SIPC Employees to Professiona I Conventions, Trainings and Seminars.

11.   Po!icv statement
lt  is the  pe:icy Of the Company ta atlow the  perticipation  of Professional  Conventions.
Trainings/Seminars  upc]n  the  recommendation  of  their  Superior  and  subject  to  the
approval of the Vpflnance.

Ill.  9biqutives
•     To   ensure   thE   professional   growth   &   development  Of  SPC/SIPC  employees   by

attending conventions, trainings/seminars.
•    To  acquire  uedated  insieht  on  the  new/  policy,  rules  &  rEgulatioris  to  the  pouer

industry.

IV. Procedure
•    To Submit the memotequestto the sopewisor for his approval to attend the seminar

or convention.
•    The Superior approves the memorrequest.
•    A check is prepared  try the Accounting Office for the seminar fee.   All other related

official ex seminar/corwention shall be shouldered by thE Company.
•    The employee wilisubmit the approved mEmo+equest tQ the Human Resource office

for record quaposes.

V.   Responsibility center
lt 5hajl be the responsibility of the Manager/Supervisor, the emp!ayee concerned and the
Human Resource Office.

Vl. Effectivitv
This polity shail be effective upon approval by the VP-Finarice.

`alfrff#4
AGUIRRE



ANNEX 23

-:``;##`:::
£P€ P®FTer €®fp®rati®fi  9

SPC/5ip€ POWER CORPORATION
a ALL its 5UBD]AR!ES

UNIFORM CODE 0F CONDUCT {UCC}

OBJECT]us

The Uniform  Code of CDnduct is heresy adop±ad irl  re[ogniti®n of the rote c]f
discipline in thE effective promotion of a healthy and harmonious relationship
among employees. The  rules and  regulations embodiEcl are designed for the
ie!!Qwirl8 p urposEs :

1.  To impress upori the workers their dL±tiEs and obligations in
carr`ring out the compan¥'s ob]-ectiuEs and goals.

2.  To provide corrective or reformative measurEs in grder to
improve    the    Emp!o}.EE's    performance,    enhar]ce    hi.5
€apabiiities and gear his attitudes towards this end in Order
to aHain a his.her ]eve! of productivity.

3.  To establish a definite pattern of condljst in order to ensure
a harmonious relationship among ur.Qrker5.

Pttgf5  I  C].I ,-()



i:\fzae:: ±P= Peuef -€®fperfiEiefi

Administratir£ Proceedings jn
Handling Cases` t}n ¥iolatfon

of the cede Of Conduct

See.  1.  Admir!istrativE  Proceedi.ng5.  in.ay  ba  started  by the  Human  Re5o'uirce
Office/A.dministratic}n  or  Manager  or  L!pon  complaint  Df  any  other
pers.an or..emp-]o¥ee.

See. I,. Who ta,it. file a €o:mp{aint?
Any 5PC: emp}o¥Ee Can file a, complaint against his  ca-emp{c]¥ee  tjlfho
¥iulated the SP€ Cod-a cif Cendu.ct.

See. 3. What t8 d,a in` filii,ng the complaint?

..a,I  The  COMPLeiNANT  should  s.ubmit  .a  written  cQmp!aint  that  uril}
Eenta'.in th`e needed jnformat±-o'n:
1,   Pj3me Gf r`g§'p3ndfr[tj.
i.   The UnJE wit`erE. 'hE/She {HE5PONDENT} bElc}ng5;

3.  The positisn ef the res.-pendent ar}d].
4.  The .nature of offense cohamitted based on SP£ Code of Conduct.
5.  The do€ument[,5} to s-u`pport th.e uritten` comp{aint Such as:

Detailed  rEpo'rt on how the Tic)iation was commi-tted{ evidence
in£{uding photographs if a`ny and s±atementJs of the witne5s{es}.

b}  Address the  complaint/s to the  ENanager where the  RESPONDENT
beiangs, [opi,./ fu'mjshed the H uman Res®julrc§ Office/Ad.ministration
an,d the Manager of the "COMPLAjNANT".

€}   tjfu+riEen €omplaint5 in,ust `b=ar the sjgrlatLlre of the COREPLA]NANT/s.
ENanager  is  ac}¥jfe  not  to  entErtain   any  unsigned  docu.men=  ar
com.plaint.

Pc,g£ ,- t,.i 3(k



d}  Filing Df Complaint mL!s± be done immediately and must be filed at
the  ManagerJs  Office within  ?2  hours  or three  {3}  days  after an
affen5e violation was cclmmitted`

5e€. 4.  [omp{ai.nt riot  dDr]g irT uniting may .not b`e given due coursE and I.he
RESPC}N.DEr{T urill not be required 1o answer.

Sea.  5£  ND action  sha!l  b,e take,n  on. a.n  iar]or]ymous €amp]a,tnt utnJ.es5 the,re is
Sbutou5 truth or merit to suth €amplaint, in which case the Manaiger
shat.i take th`e .in'm'a±ive in fiiing,The comp']a tnt, against the Officer o`r .an
employee.  Action there.on Shall be fn acccndance with the procedure
iB.r.escr2.bed b,erei n ,

Set.6.U`pBnrEceiptoftheGomp!air!t,theManagerevaluatEsifthEcomp,laintj5
"ithinhisjurisdictie`nt8d.rscipl`ir7ebasedonthefb'][pwinggutde`]ines:

A.  All OffEnsES with the per}alt¥ on, the first offense of ,below fifteen £15}
days si}spensiap are under the I.urisdied-an .and are ±e bE intngsEigated
aHd de€]deff fry the NIaHager. IH this fa±e fas is L3i`scjplintng duthorjt¥
for sufri nature Bf pffEnsiEs.

a,`.  Al.i  pffenses uri.Ih  pena]t¥ oh  the first offe.nse of fiifteen  rl5]  days
suspension    or    mere     are     rmder    th,e    jurisd-;ctfon     of    the
H'F/fldministr?tjqn  .Mar!aggrn  ln  whj[h  fi5e  hE  is  the  DitiFip!ining
hui`ht]riLy fur. €u.t:h nH±urt: ,Bf offen§E5.

Set. 7.  Order ta An,Ewer.

fu  lf th`e €omp.laint is within thejurisd.iction of the M.anager iFor Offenses
classified ir] J'A" of Section 6}, he sha}I then be given severi {7} working
days.  upen receipt of the 'comp}air]t] to notify the RESPONDEn}T in a
form of "Sho" Cause MEmo" {5ee Appendix ``1| of the complaint to
urhich  a  copy 5hal!  be attached. The RESPONDENT shall be made to
artswEr uti±hin 72 hours or three {3} days from receipt thereof.

8.   ]f the  corxp!air]t i5  not  tw.Hhir]  the j].risdict.ion  of the  Marlagerr  {F&-
offenses c}as5iffed iri "B'r of section 6!, he shall theri, wjthjn seuen {7}
working  days  upon  receipt  of th.e  cDmpla.tnt,  forma!iy  indorse  the
€omplaint to  the  HR/Administrati,on  Manager together with  ail  the
peilir!e!it  pape]-s   aTtd   ev`iden[es   ne€ded.   The   Hiq/hdmin!stra=ion
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Manager u;`#] have two [2} msnths, L]pon receipt of the Endorsementr
to evaluate thE complaint and 'may opt to activate the "Fact Fir|diiig
Board"toassjstingatheringoffactsatndEviden€espriortgthesending
Of the `rshc}w Cause Memo" to the acc/used or rEspDndent whTc:h uri{I
a!5obemadsto3nsurErny£±hinsewentytima{72}hgtlrsgrthrEe{3}days
from rE€ei'pt Of the Sh.ow Ca\use Memc].

See.  8. The  RESPONDENT shall  fi]E  or Submit  hid  urritten  ansurEr urithin  the

p.eripd  specifie,d  in  the  memo.  Failu're  to  su.bmj±  h`i5  answer  Will
€mstitute ^",aTiver Df `h`i.5 r`ig,ht to file ,on e.

See,  9.  nge Resppndent's a'ir5wer s'ha[! contain spefifics arld facts, and she,If I:be
accompa`njedclrsu,pportedw,iththEdc}[umentaryevidence]iflha,rebe
any, in 5tlbport Of the defense.

A

Set.10.Thirty{30},working,days.afteri'h,ereceip±'oftheanswerfromlh€Fespanden[,
the  Discip[iriE`ng Authori.t¥  may `€onduct  a  formal  investigati;n  with  the
respondent. `ccmp]atint and REjthesses  present.  HCFwever, the BisciF]inir]g
Autharitir I:Hay  nat  GandHct. the  fDrma]  i.nuqs.tigati`on  if the  Ga5B  can  be
decided based bri th.e eviden.ees presented.

Sea. 11. Tf the .Disci.p]€nir]g Authority decid`es to co.nduct a forrlta[ i.nvestigation, thirty
[30} workir]g days after the fcrmal ihvestigatiort, the Disciplihing ArfuBrity
shall make a decision and formally r]otifies the respor]dent`, Stating therein
the corre5punding sanction. based orl the SPC Code of Corid.uct. A copy crf
wfri€h     sha'l}     be     gdyen     ta`     the     comp!ai'r2ant,     Human     fiesQurce
Office/A.dmirt!5tration for imF]EmentatfBJn and executior].

5ec. 12.  Upon receipt of th,e notice ,of dec]-sion, the RESPONDENT tis. giuen ten £1.0}
work`ing  days  tQ  file  an  a'ppeal  addressed  to  the  J`Higher  Disciplining
Authch.t¥ {S€nior LFic€. President}.  Ilowever] such appeal shau ld-be coursed
through the person rencl`ered the dect.sion I.the DiscipJir]£ng Auth`orftyj and
the Disciplining Authority then is given seven {7} th`orkir}g days to forma]!y
turn over a!,I the' pertj-nent documents to the mg'her Discipljnin,g Authority
for evaluation.   If no formal appeal has been received by the offi.[e Of t:ne
Disfip!ining Aulho.rity Dn or bEfore the .prescribe.d ten {10} da.I period, the
de[is€on  b¥. the  Disci,alining rfuthorfty  i,n  Section  ±1  is  arread+j  final  a.nd
E{ecrfery.
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GEOUHDS FOR APPEAL

5e[.1.. Any of t'hE fo!!owing may bE a ground for an appeal:

a.  New evidence has been discovered which will materia`Ity affect the
decision impose;

b.  Decisic]n is not 5uppcried by the evidence on record; or
c.   Errors lot laur have been committed prejudicial to th`e interest Of the

respohden,ts~

See.2.The,pairtyadverselyaffEctedbythEde[isienoftheDiscip!iningfulhotry
inay file an ap,pea,I "jth,in ten {10} unrking days from receipt pf the
decjs.i®fl.

See. 3. The .noti'Ee Of a.ppea[ 5ha]] i.pecia]|]y sfa,t£:

a.   Data gf the dafi§ign appealed from;
•b.  Bate respondent receirE^d th.a dEci`sion.

£.,  Reasc}r] for the Appear

Set.  4. The  notice  of Appfa{  must be  addressed to  the  H,igher Disciplining
Autharfty  but  filed  with  th`e  ewe  who  rendered  the  decision  {the
Disciplining Authority} who in return shall farmal[;y endorse said riotiEe
to th.e Higher Disci-plining ALJthc[rfty.,

r

See, 5. If a formal  appea] js, fi!fed  bv the respondent. the  Higher Discipnning
Authority is given Sixty {60] worke-ng days upon receipt of the appeal, to
studytheappea]anddefidEiit.TheHigherDjscjpliningALrthorityalsohas
the right to adduce further evidence{5} as he may deem necessary tQ
aide  h'im  in the resci]ution  Of the  appeal. The  Decision  of the  Higher
Disciplining Authority shall be final and executory.

EFFECTlvrry cLAusE
See.1. This Cc!de of Conduct and Discipline shan take effect on SepEfrribe.r 2e;

2319.
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1`.        EFf:lcIENCY
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1'

A.    AttE;hdancc

1.     Unexecuted AbsemE or AbfiL`nGe Witliout Official Leave {AWOL)wjthiiia12-monthperiod,

a,     All    AWOL's    iTtiist    be    acknowledged    by   the    empl_oye`ecDncemedintheAWOLAGknowledgement.'Form.at.h`is

Busliies§   Unit   Manager,   and   with   a   Copy   of  the   same
furnl5liecl the  Hiiman RE.qource 5e.Ctlcin,-`.-

b.    An employee'£ AW0lofl to 4days, whatherconsecutlve or
ii(]t, Will  be report.ed tQ the lluman Rt]5ource Section,

c.     For AWOL of 5 days to 6  days,  whether consecutlv@ or not,thePenaltyisWRITTENWARNINGtobgissuedbytheBlislnessUnitMamgerconcemeclwlththecopy\furnishedthellumanResourceSectionfor201file,

d.    For   AWOL   of    7    days    or    more.,    wh.e'tht]r    co.ns¢cutlve

-`DISCHARGB  -i

or   not,   within   a    t:alendar   year   (that,   is`  from   January1to{December31)providedthatthecompany.wlt[idueregardtotheProcessretEiiiisth`eprerogatlveofde.termirilngwhethertheabse-ncBi5excuseorunexcl]sed.
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2.     Unexcused   Tardiness   (counting   will`   start   after   tlle   fifteen

-

VerbalWaning

\mlnute,5 allowame) jni.a month uiiles5 wlth.valid re.asons.

a,     anoe(.1)

b.     3 times cons'ec`jt,ive Wr'IttenWamln8

I:.     5timBs consecutive 3 days 7 days •15.days 30 days Discharge
Suspension Suspt]nsion Su5Pensioh Suspenslqn

d,    lntermittenttardlnes5 for7times                                          , 3 days -days
15 dbys 30 days Discharge

susi]Bn5ion .StJspehslart Suspen§i'on Suspeiislon

3.     Failure  ta  ftc!port fat.  Overtime  work  after  being scheduled.andfaraftersoagreelngtoWorl(overtime(excepttorjuGtrea5on§.)4,Fallure,tonollfyI;heHumanftcsource5ectlonandBusinessUriit Wrltten 3 days 7.day§` 15 days. Discharge
Wamlng 9BSP¢r,Slon Suspension Sugpenslon

3`days 7 days 1S ,dElys Bq days Dl.qchargeMamger   within   five   {5)   d@y5   of  alleged   flckne5s   t;reat8d   byoutsidei]hy5lcianexceptforjustifiablerea§Dns. Su§penslon st5Penslan Suspensl®Ii 5usp€nsiQn
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^n     employee     who    is     absent    without    offiai@I     leave

(AWOL)  5ht}uld  be  required  to slBn .the AWOL acl{nowledgement
form  iipon  his  return  flJrni§hiiig  copy  to  HR5,  lf  he  refuses,  he

may,  however  be  allowed to  report  for  work  lf lie  can  present

any of the fc}llowing conditions:

a`     Cqnflrmatol.v Excuse.Sllp. This may.he.granted/ 'approvt±d hy
the-   Business   Unit   M@nagBr   GoncerneLd    Or   h.!s   authorizE!d

I.epresentatlve after suGli absence o'nly.in Gases of emergency
sucli ,as death  or serious  lllne5s  of 3n  lmmediaL.a  mem,ber of
all employee's family or any other emBrgenow which may be
deemed   justlfied   Ill   the   discretion   of   the   Bu5lness   Unit
Manager or his allthorlzed representatlve.

b`     Sick  Leave  Slip.  Thl5  Should.  cover  the  employee'5  absence
duly  slgned  bv  the  Companv's  Doct`or..  A slck.. leave  sllp  5hall
covE!r only' One Particular pp.riod t]f sicltne5s.

c.      Medlcal        Certlflcate.        Thl5        shall        cover       only      .one

particular     period      of     @b5ence      arid      wh'ich.     must     be
nc}tarized `if lssuGd  by an  outside 'physl€ian` .ln`.such  cases,  the

medlcal          certlficate          shall           be          forwarded          t.a
HRS,  whlch   shall  ln  turn  forward  the  same  to  the   Human
Re5ollrce  Section  shall  in  turn  approve  the sick leavB  Sllp  for
that   particular   perlod   otherwl§e   the   erriploy¢e   a-omerned
511all  be I:onsidered AWOL,
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a.    Worl{ Attltudesi

1,    Quitting  worl{  hefore  end  cif prescr[bt]d  working  time 'withaut Wmten 3 days -7 days
15 days Discharge

proper Tpermlsslon,  lf  h©  quits  mcire  than  15  mmutes  before Rep'Im@ndWith6termWamlng: Sus|]ension Suspen5lon Susperision
quittlnff tlme, s_hould b€ con5ldered "loafing"

2.     Loa`fing   while   qn   duty   {This   includes   Idle   conversation  mat

Wr.I-ttenReprimandwith-stemWarnlnE 3 days 7 days 15 days Discharge

related to worl{, Qr apparently overstaylrig jn the comfort room,entert.a(illrtgvlsittirsdurlngworkinghoursn.qtlnconnec6ic}n

with  asslgnment{  roaming around  work  areas  rlot  his  a5slgnedworkprlaEe).Leaving.work,work,statlonoras8lgneddud.E£withoutpi.operperiTiissionforanypurposenotrelatedtovrork suspGn6lon Su5pen5ion Suspenslon

or    E]ssignm©iit,    (lf   any   serious    bre@ltdown    or   da`mage   to
comi]anv  Property  or  disruption. of  normal  operatic}n/. a¢t{Hltyresult,thePenalty.±!]±|llb'edischarged.),,3.Irisubordjmtionoropendefiancett]wardsinstruGtlon.aof

Dlsch@rge
supF.riors   including   rB.fusal  1:o   accept  joh  assignments  un.e5srefu.iallsjustlfled,

-,-I4':r::i::3eT5'Sacf°#i:sueci;[o%'i f:' I ::Spar: : : let : :,: eb }i t tchoen : :ci : : : e: t°hf

Discharge

his work.
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WamiHg 3 dayssuspenBlon

-   ,-,   .,,Iays5uspenslbn

15 dav5§uspensjon Discharge5,     Etlgaging ln horseplay.

6.    Refusal to  accept  End/or Comply  Cc}mpany notlce5,  menos, aid 'S.days
7 days 15.trays Discharge

pollclG5. su§pehedoh Suspemlon Suspen§lon
-----7.Failuret:oreportto.thelio5plt3lo`rlnt:liilicfor   priy5ical

7 days 1§ days D[§€harEe
examlnat:Ion or cle5lgnated clate  unle£5 for valld reasor's. SuSPEnslt}n 5u§pens[on

•8,    Sabotage
DlsthaEge

9.     Leavlng     place     tit    work     wlthnLit     pernilsslon     lff_    Ease     9f

a fay§ 7 days 18 tiays 80 days DlscharEe
emergcncy   or   ungen[   work   without   belng   propE3r3y   #elleved
Ht   and    of   shlft.     If   damage    to    Company    prape--Er#   and+'@r suspE!nsion Suspension Su§Pen5ion Suspenslan
normal operation/ EctMty i5  hampGrGd, the  penalty chal],         be
nBxt higher depending on t;he severity of damage of di5muptioll!.

C, Wtirk Performance:

1.     Grbs§ and habitual neglect bythe emplovcc of`h!gdJT`ies,\ I      D|5change

2.     Fraud or Wlllful breach  by the employee of-the truss reposedInhimbyhisemployet.orrepreserltative5. DIsthanoe

-----^---.L
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a.    Acts  of  mi'5feasance  involving  the  comnllsslon  a-f  fraL±.d  nr
Di§ch@rge

-

+
breat!li of trust or-dlshcine§ty.

4.    Acts  of  mlsfeasant:p  lnjurlcius  to  the  bu5lness  or  fraud  mrhreachoftrustordlshonesty,
Dlsah@nge

5.    Gross  negligence   resulting  ln  materlal  loss,  destrilt:tied  pr5ei.IousdamagetoComi]anypropertyortopropertydf-afterpBrsorl5withinthecompanyPremises,
DISchargg

6<     Gt.oss  Negligence  re5ultjng  in  serious  phy5lcal  lnj.ury to cthBrpt=rsonswithinthecqmp@nypremlse5
D[s€r"ge

7,     Caii8ing damage to  Company property or physical  Injuries =ootherperson.ainsld@theworkareasduetohorseplqu®rinexGusciblenegligeme(depBndiiiBohdegreeoririjury|j
7.daysSuspension 15 daysSusptimian l]ischarge

8,     Mistaka due to carelessness causing machirtery Dr equlpmenttnbeIdleorlJseless(dependinganv.ilueof`machineryorequ'pmem)I
3 daysSusi]enslon 7 daysSuspension 1B daysSuspension D[s¢harge

\

9.    Ci`¢atlng  or  contrlbutlng  to  un5atilt@ry  conditions  or  PE]Brlic}usekeeping.---.-cat---
3 daysSu§Pehsipn 7 daysSuspEmlon |`Ei daysSu§penslon D15thargB

-



10.  AbEindoning §tatlon wlthout  due  p.ermission far any purposenotcalledforby`trienat'ureoforie'6employment,tlfresultlngln-seriousdisruptionofoperation,immedl3te
`3.daysSuspcnslon

7 daysSLl§Penslon -      i  15day§£uspemlon Dls¢harge

discharge)

11.  Dozing   whlle   oil   duty   (if   resultiiig   in   serloLis   damage   ro

a-dayssu§pen5ion! 7 days5Llspension 15 dayssu5pffisitin D15Charge
compaiiy   property   or   dl5ruptic}n   af   operatic}n,   immediate

dlscharge),

•12.  Sleeping on the job.  If. damage to  Company property or lasscifproductlanresults,immediatedlscharge.

15 days5u5penslon bigcharge

'i3...Fail_ure  to   report   loss  of,     or  damage   done  to,   companypr(]pertyinhi`scustodywlthln24hoLlrswithl]utacceptaHe

3 dayssuspeb§ion 7 dayssuSFlensjon 1Ei tiayssuspensltm Dlschargt]excuse.

14.  Deliberate and intentional destruction of company propert\i,

Dlscharge

15.  Deliberately operatliig or Gontlnlilrig to operatfi any CompanyveliicleknowlnglttobedSfectlveornotoperatlonalperstandardoper@tinBprocedureofth`ecompany,(lmmetll@teDisctiar`ge,ifseriousdamageresults,)

-3 d`ayssLJspEi]5Ian 7 dayssuspenslon 18 tlE,y65u§pen5ioii Dlscriarge



16.  Removal   of  company   property   Including   records  wifih¢ut Warning
5 days 7 days 15 days

Discharge
proper a uthority.17,Ne`gl|gemeor  carEle55ness     ln-the     ct]urse  `of-"tirk §uspenslon ¢ugpensTqn §qspension

7,ddy§su5pen§lom 15 dayssusp¢nsl®n
.a-0 dayssuspe"[on------*--,..-I,,i+

Dischargepa.rfQi`mance   resulting  to   damage   to   company  pro]erty~__ajid/grdi5ruptlon.ofnormaloperation/ac.tlvity,,

I.8,  Wasting material to cover clefective or erroneous work,
•3 dey5§uspcnsla" 7 days5u§penslon •15 dri.y=Su§pens-ion I,i§€hargt,

I.I.   SOCIAL RELATIONSHIP AND BEHAvloR:

'

A. Offenses Against Per§I]ns:
---+----

1.    FlghtlnB,  provoklng,  in§tlgating  or  ta~klnB  part  ln  a  flgm  dJririgworkinghourswithincompanypremlse§,except`nlegitimateSelfdefense.(Ifdeadlyweaponsareused,penaltylsDischaFg'g|.

7 days5uspen5lon 15 t]BY§§u§PensioH Dlscllange

2.     Threaten[ng,   intimidating,  cocrcinE  or  lnterferlrlg  with  fellowemployeesin5ofara5£uGhactionsinterferewithwo*ki-ngrelationship.

7 dayssuspen§lon 15 dayssuspension DIScllarge

3.     Commission   of  a   crime,   offense   c}r   assault   inade   upor  t±*ept3rsonofflsuperlor,anymembergfmanagememEr

Dlstharge
Immediate   member   o'f  their   famjlv   ln   c.ormect]ofi.  with  .t=ie
employee'5 work,---.-



4.     IntentiQnally    hiding    tools,    equiHment    or    other    propertiesbelongingtohl5_co.employeeorco-wcirkerforthePurprBet}`fdelayi.ngworkundertiiiiearprejildlcehim.

3 days a days `   15day§ 30 days

-.ID15t:harge

suspt!nsion suspenslon su5penslon suspgnslan

Offenses Against Propel.tv;-,-~,-
`

1.    Po.Sting  an  t]r  removal  of  any  written  or  printed  matter from

Written 3 days 7days 15 days Dlsdharge
Com|]any   bu.IIetin   boards   or  company  I.raperty  at  arit*  t:imgunlessspecifjcallyauthorlzedhyManagement;ordeliberatelydt!fat;illsorde5troylllgnoticesputuP.bvtheCompany.

wamlnB 5u§pem.ion suspe-nsil]n §uspen§ion

-

2.    Stealing   from   ccimpany   or   from   other  'perst]ns   {TheftF***Pal.donhytheothBrperspnwillmerelymltlg@tet'hapenal[t.,
DISchBrgE I)utpenaltyITIE]yberedut:edtosu§pen5iandependlng-upontheclrcumstances

3.     IJsing     company     materlal,     tEler]hone,     Dffic.fi     silp.plies     &equlpmemtodounaiithorizedwork, 15 Flayssuspen§[on 30 da+a5u5Pension

Dl§charge

4.    Improper or dlshoiiest 5uhstltutit]n  or attempting to  suhatitute

30 days5usi]ensiplt D]slh@nge

-

camptiny materi,il or equipment with another Df inferlor qualftyorof`lesservalue.L-.~.++'ur.-
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5.     Imprfi.per or incorrecl` use of parts or.tools. in. doing w.ark.                               ',Wririen
3.riay5:, i dgr-ty§ 1E days Discha+`ge

C.OFfE-N§E5.AGAINSTM0ftALS:~I:|iFTmo'ralbehaviorarconduct   wit-i;in   company   property   arpremises.2.Act"irltifcMou.§ne5g(includeSex:I;rharn;sment}3.Usingobifeneln.6~ultiliBoroffensivel@ngua`garorwordsa8aln5tI:t}-eniployoeswithinworkingareas.(lfagaln5ta5upericr,DisGharBe)~4-,ffiakingfal5;andmallclpu§statement---i`i--...,--

Wamlng ±LJSpell§[On suspension..t 5uspem:lob

`15 -daifEi§u§Pen5ig'n_-:15a.a-ysBuspeil5foiT P15[haf8e

Di'5€haiEe

g days.suspenston 7 d@.ys5usqenslon |5rdays'-SuSPEnsl®n DJls-charge

Company offlciai.                                             S a8@ ns   ¢0-employees orti5.GambliiigorengaglliBinalDtteryaFbaokmkingutide;Tanyi}ftliEfallowlngclrcumstance§:{[.-lniiaecompanypremiseswhileofiduty.1],Insidethecompanyprem-i-a-e5whileonduty.1`6.Drinkingariyalcollalicb-ev-
15 dayssu5pens[OIt 30 days5usperislt]n D,I§Chir,gai

\..,

IttertWarT[ing 3 dayS-.suspension ? days `_su5peiTsion
-15..aayssuspension

Dis€fiarE-e

-15,tfa¥EsL]spen§ion
DI§fhange

8PeciflcaHvauthorized`              erase    °'T    CQmpany   time   unless
War,nlng 3 da'y§susF}ehslon 7 days§uspchslon 15 dtry5-_suspenslon DiseharBE
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7.     Reporting for work while ohvlously untler the lnfluem.e af llquor(ifdlsturbliigpeaceandorderand/ormDle5tlngotheremployeesorSimilarlyscandalousbchavior,D!scharge)
a tlay`a _ •7..days. 15 days So day.a Dlscharge

suspenslon1+.fo.-,--_-~- su5Pen§T-i}n suspenslt]n+ susp€n§]on

8.     Re[Blving   money   or   glft5   In   conslderation   for   a  job   or   ariychaiignillwoi.kingCoiidltioilsDrenii]loymentstatusoranyotheripersonalfavorsbyvi`rtueofonB'sposjtiancirinfluenceintheEompany,9.Vending,solicltlngorcollectingGontrlbutlonsforanypurpose
blscharge-ffi-- .

- `---
enWqpni»c a days§u§l,qnslon` 7-day-isuspEnsit}n 15 da.ysSuspension Di§€harge,

whatsoever  at  aflytime  withln  the  prBmigB5  unless  authorlzedbyManagement,

10,  I:alsiricatlon of company documents/records or submitting falsecert.ificatlQn/dt)cumentforpersonalConvenience.
p|srcha`+getim

I.1.  Pretending il`lne55 to avold work or as§lgnmnt,  (Certlflcatlon ofCompanyDoctorjs5iifflclenttoprovetheQffenge),
r'enRaprlmpnd•,7:d!-,-.- a days5u§pen§lon 7.days§u5penslonD15charge 15 dE,yssuspenslon-- nlscharge

12,  Creating or causing disturbance in any form ln5lde Companypremises. ays5L'§Pen§ion 15-days.su§penslon

`J  '-' '`  `      --I- ----
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13,  ConvlctlDn by final Judgment of a [rlme Involving nraral turpitude.
Dl§Ehar5q

\

14.  TBklng prohibited driigs Inside thfa t:ompany premis85 whather offdutyoronduty.
fiischarge` -`-`-

15,  ReportlnB for work while under the !n`fluence of`prohlbitEd drLigsaTfec.tltlgworkandpersonalbeliavlor,TE:
Discharge

1.TheCompaiiymayrequestanyemployeeto§ubmittoaifl+ugtestillrany§pectalmedicalaxamlnationifthecompanyhassufficientrgEisonstadDso,
2.Prohibiteddrug5includesbutnotllmltedtD;.Shabu,Mar|¢ana,Ccffiaineandthd5ethatarepunishablebylaw.

NY INTEREST                                                          t-ywrittenorpri=1.edinformti    I.

3   on   Wthlninimicalto.theinterestsofthe`companybrits•touseorle'slDCardoruslnganoth§r'sI-aItlmeout.` 15 days§Llsperisbn Dlseharge

15 days`su§pan§I.an

Dls¢harge

lD   Card   at   the   request   of  the   lmrTladlate&rOftlieSecurityDepBitmemlaneempany

a.days, 7 days lsdays

Pagi! 17 of 20.

Ill. SECURITY AND COMPAN

1,     D]$5emiiiatlng

[onipa rty premises
eml)loyees,

2,     Permltt'ng another
Cartl for tlme jn

3,     Refusal   to   Show
superior  or  memb



premlsBs. 5riipen5Etm
*•suspenslon gu§Pemi,,n\\bi§cliaF5e I Dlscharge -

4,     U5lr`H -unauthorizEd exits and ©ntrame5,
7 dayssu6pens[on 15 dayssu5penslon

5.     Enterlli#  or  assistirlg othE!r  persons to  enter any restrlcted  areawjtholltspeclficauthorityorpermission.

7` dayssuspension 15-days£u§pen§'ion Discharge

6,     Carrying firea-rm5 or deadly weapon inside company prerri5es.

Discliarge

7F    Cailsing disturbance inside company premises, 7.a.ayEsu§pGn=iDn 15 days +'5u5penslon
-    -    .,       -~   I_±.-   .  .\_b]scharBe

8.  --Giving  fals`e i-estlmony  pr  with-hold)fig  vltal  ln'fo;mat!dn.buringt:a.itipa-nyConductedinvestigatlon,
DlscharBB -i--I-.i^

9,     Deliberately  giving  wrong  information  which  caLlse  corffusian,delayordisruptionofnormalt]pera1:ionorworkactl.vlty,

15 daysSusPGn§fon D15change

1{),  Umiitlictrized opt,tnirig of Facebook, TwjttBr,  lnftagr,1m,I)t]WliluadjiiB,Pt.lmirig,andnthar`qocj@lmediaL.t]rF:putfr-me_dlatiEdt.BchimlogydurlliffDfflclalhtiurs
Wam'Ing a dayssuspension 7 dayssu5pem'!iin 1# tlayssli5pcnslon

Dlscl,angg

==ii==3±'.=====|=±±
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1`'. SAFETY iiiii Ill
1.     Fallui.e  to  obsei`ve  a  Safety  rule  or  reBlilation,  Includlng  trafficSafetyrilles,(DependingDnnatureofViolationorcon5eqllencemay-bBoutrightsilspenslonordlb.Chart!e),

WrlttEn a.days

\    7 days

15 days Dlscharge
WamhB susFtensl`on guspenslon susPBnslon

2„    Violation of s@foty (and traffic)  rules and  regulat(oils resulting indamagetoCompariypropBrtyorinjurytoothers(maybGimmedl,itedlschargedepelidingonextentafdamageorseric]iisn€s5'ofinjllry),

15 da¥ssiJ5pemion__'..a.d Dlscharge

3.     Failure  to  report  to, t:he  Medical  Servlces  for  treatment  of anyindlistrlalacclden-triomattt3rhowminor. ayssu5pem]On`-7.a.--, 7 dayssu5pen5iDn 1E days§uspGnslon_.'.-_---.{i£,- D15C,"rge'

4,     .5moklng  wit.hln  "N0  SMOKING"  area.  (Immediate  dlsGharge  ifVlolatlonresultsinfire,damagingCompanypropertyorOperat[o'1.) av55uspenEan 15 days=uspt3nsion Bqday±Sus|]Bnsibn Dlschange

5,    uslnf.  or  opErating  company  vehicle,  machinery  or  equlpmentwithoutproperauthorlzatlonfromtheBusinesslJnitMarlEger.(lfunauthorlzeduseresulted`lhdamagetaequlpmentorpartthereof,thepenaltyjsDIshprBe)`

15 dairssuspension blstharge

6,     Di5reBarding any of the Traffic Signs  of the  PNP  Highway PatroladoptedbytheCompanyafpartofitstrafficrulesand

15 dais EO days
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'                        'RE        '         .    -,     _

regulatlon5,  constitutliig two (2) or more via.Iations rn o=o sing-la    .actshallfalluriderRECKLESSDRIVING,
i.u.§ri£H.ri.'bin--     -'`

•  '  sq§pd-n5ldn

\

-

Driving  over the  speclfled  spged  limits  for  the  road  per  traffic5!gnpgsted.
15,day5'§uspei]stom 30 days5u§penslon

Drivlllg    while    undGr   the    Influence    of    liquor,    (Penalt.+   isimmei]iatedischai.gejfcausingSeriousda"getacl]mpanyprop¢rtyorlrijurvtootherpBrsc}na).-~

7.days5u5i]RTsipn 15 dayssu5pen§lbn 80 daysslispens`[on

'_'   _ .I-

DrMng  without  proper  LTD  License  for  the  I:uri`ent  year  aridcart.espondingcompanyptarmit(5uspenslonordlschPlngElfGauslngaccidentdepGr`dingonitsextentand§erlolisrless}.-

Wrltt€q 3 days •? days 15 days ao days•sust)enslon
WarrirEg suspen3]dn suspeHslon suspqnslon



Date Concerned Agency / Activities

January 13-14, 2025(8:30AM-3:00PM)MSTeams
DOE -Workshop on Institutionalizing the Energy Sector Cybersecurity and Cyber Resilience Framework

January 21, 2025(10:30AM-12:00NN)MSTeams
lEMOP -Focus Group Discussions on REM

January 23, 2025(1:30PM-3:00PM)MSTeams
PEMC -WCO Certification Fundamentals Training

February 20, 2025(1:30PM-3:30PM)MSTeams
PEMC -WESM Governance Fundamentals Training

February 27, 2025(1:30PM-3:30PM)MSTeams
PEMC -WESM Governance Committee Processes Training

March 4, 2025(10:30AM-12:00 NN)ERCMainOffice

ERC -Focus Group Discussion (FGD) on the Retail Market Roadmap

March 6, 2025 ERC -ln the matter of the Application of the level of the Supplemental Market Fees for Calendar Years 2024 -
MSTeams 2027 for the Philippine Wholesale Electricity Spot Market (WESM)

March 12, 2025(9:00AM-3:00PM)BaiHotel,Cebu

NGCP -NGCP 2025 Table-Top Blackout Drill (Visayas Leg)

March 13, 2025(1:30PM-4:30PM)MSTeams
PEMC -Orientation on  Market Compliances Training

March 24, 2025(2:00PM-4:00PM)MSTeams
DOE/PIPPA -Presentation of Loss of Load Expectation Analysis and updated Power Outlook 2025

March 25, 2025(9:00AM)CitadinesHotel,Baco.ladCity

NGCP -Transmission Development Plan 2025-2050 Consultation with Vlsayas Stakeholders

March 27, '2025(9:30AM-3:30PM)MSTeams
PEMC -Reserve Market Compliance Training

April 2, 2025(1:30PM-4:30PM)NHotel,CagavandeOro

lEMOP -Market Participants Update (MPu)

April 3, 2025(8:00AM-5:00PM)umKetKailiotel,CagayandeOro

lEMOP -Pliilippine Electric Power Industry Forum  (PEPIF) 2025

April 3, 2025(1:30PM-3:30PM)MSTeams

PEMC -Compliance Post-Evaluation Monitoring System (CPEMS)

April 10, 2025(8:00AM-9:00AM)MSTeams
DOE -VIrtual Public Consultation for the Draft Department Circular for the Supplemental Framework for the
Procurement of Ancillary Services

April 24, 2025(1:30PM-3:30PM)MSTeams

PEMC -Market Monitoring Indices and Reports Training

May 13, 2025(9:00AM-3:15PM)MSTeams
DOE -Public Consultation on the draft Department Circulars (DCs) concerning Key Energy Policies

May 15, 2025(8:00AM)QuestHotel,Tagaytay City
DOE -2025 Forum on DOE's Test and Commissioning Policy -Visayas Leg

May 15, 2025(1:30PM-4:30PM)MSTeams
PEMC -Compliance Obligations in the WESM Training

May 22, 2025(2:00PM-4:00PM)MSTeams
PEMC -Market Offer Revision  Monitoring Rollout

May 29, 2025(1:30PM-4:30PM)MSTeams

PEMC -WESM Penalty Mechanism Training

June 5, 2025(1:30PM-3:30PM)MSTeams
PEMC -Forecast Accuraey Standards Compliance Training

June 11, 2025 ERC -Public Consultation: ERC Case No. 2025-007 RM -Draft Resolution Providing for the Qualifications,

(8:00 AM -12:00 PM) Training, Functions, and Accreditation of Regulatory Compliance Officers (RCOs) including an  Enhanced

MS Teams Mandatory Regulatory Education Program (EMREP)
June 11, 2025(9:00AM-4:30PM)BaiHotel,Cebu

NGCP -D2 SIPC-BDPP  I  D2 SPC-P8104  I  D4 SIPC-PDPP_CY2025 Generators Conference for visayas Customers

socesa@spcpower.com
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Date Concerned Agency / Activities

June 19, 2025(8:00AM-5:00PM)ParkInnbyRadissonlloilo,Mandurriao,lloiloCity

ERC -ERC's 2Q 2025 lEC Campaign in Visayas

June 26, 2025(1:30PM-4:30PM)MSTeams

PEMC -Compliance Rating Training

July 3, 2025(8:00AM-5:00 PM)QuestHotel,TagaytayCity

DOE -2025 Forum on DOE's Test and Commissioning Policy -South  Lilzon Leg

July 10, 2025(1:30PM-4:30PM)MSTeams

PEMC -Reserve Market Compliance Training

August 12, 2025(8:30AM-2:30PM)BaiHotel,Cebu

DOE -Focus Group Discussion (FGD) with Ancillary Services (AS)  Providers -Visayas Leg

August 14, 2025(1:30PM-3:30PM)MSTeams

PEMC -Market Offer Revision Monitoring Training

Aiigiist 22, 2025(10:00AM-12:00NN)MSTeams

DOE -NGCP Effective Load Carrying Capability Presentation

September 18, 2025(1:30PM-5:30PM)MSTeams

PEMC -WESM Governance Training

September 25, 2025(8:00AM)BaiHotel,Cebu
DOE -Workshop on the Enhanced DOE Electric Power Database Management System (DEPDMS) Web Portal

(Visayas,Segments)

October 2, 2025(2:00PM-3:00PM)

ERG -Public Consultation: Implementing Guidelines for the Procurement, Execution, and Evaluation of
ERC, Hearing Room llthFloor Ancillary Services Procurement Agreements Entered into by the System Operator (ASPA Guidelines)

October 9, 2025(2:00PM-4:00PM)AustralianEmbassy,RCBCPlaza

Australian Trade and Investment Commission -  Navigating the Future of the Philippines Energy Market

October 9, 2025(5:00PM-10:00PM)lloiloConventionCenter,lloiloCity

NGCP -D4 SIPC PDPP_2025 Regional Customer Engagement for NGCP Transmission Customers

October 14, 2025(9:00AM-12:00NN)Facebook„outubeLive
ERC -Public Consultation: ERC CASE NO. 2025-009 RM  (Visayas Stakeholders) -"ln the matter of the Petition

for the approval of Proposed Amendments to the Rules for the Distribution of Net Settlement Surplus (NSS)"

October 14, 2025 ERC -Public Consultation: ERC Case No. 2025-005 RM (Visayas Stakeholders) -"ln the matter of the

(2:00 PM -3:00 PM) application for the approval of the Settlement Mechanism for the Green Energy Auction Program for Non-
Facebook„outube Live Feed-in-Tariff (Nan-Fit) Type Renewable Facilities in the Wholesale Electricity Spot Market (WESM)"

October 22, 2025 DOE -Public Consultation on the Draft Department Circular entitled ''Policy on Allowing Generation

(9:00 AM -12:00 NN) Companies to Finance and Construct Associated Transmission Projects for the Timely Integration of Power
MSTeams Projects Critical to the Country's Energy Transition and Supply Security"

October 23, 2025(5:00PM-10:00PM)MarcoPoloHotel,CebuCity

NGCP -D2 SIPC BDPP & SPC P8104_2025 Regional Customer Engagement for NGCP Transmission Customers

October 24, 2025(10:00AM-10:00PM)QuestplusConferenceCenter,Pampanga

PEMC -WCO Summit 2025

November 5, 2025(9:00AM-12:00NN)ERC,HearingRoomllthFloor
ERC -Public Consultation: ERC CASE NO. 2025-018 RM -"Resolution Removing the Capacity Limit for

Prospective Power Generating Plants Amending for this Purpose ERC Resolution No. 8, Series of 2016, As

Amended by ERC Resolution No. 17, Series of 2017"

November 5, 2025(1:00PM-3:00PM)

ERC -Public Consultation: ERC CASE NO. 2025ro17 RM -"A Resolution providing for the GI.id Compliance Test

ERC, Hearing Room  llthFloor (GCT) for Legaey Plants"

November 7, 2025(11:00AM-12:00NN)Zoom
DOE -TFER Meeting re: Pre-Disaster Risk Assessment and Preparedness Measures for Tropical Storm Uwan

{FUNG-WONG}

November 25, 2025
DOE -lEC Campaign on DOE DC No.  DC2025-10-0022 -"Prescribing Policies to Enhance the Procurement of

(8:00 AM -4:30 PM)BaiHotel,Cebu
Power Supply by Distribution Utilities for the Captive Market, Amending and Supplementing for this Purpose

DC2023-06-002" and Public Consultation for the Amendment of the DC No. DC2023-04-0008 -"Prescribing

the Policy for Energy Storage System in the Electric Power Industry"



SPC/SIPC SEMINAR AND TRAINING 2025

NO. DATE TIIVIE VENLJE CONCERNED AGENCY EVENT TITLE

1 February 2025
95 00 AM -

Virtual Darwinbox
HR Trends 2025: A Roadmap for SoutheastAsia

00PM

2
February 12,2025 85 00 AM -00PM

BDPP CDRRMO Earthquake Safety Orientation

3
February 20,2025 94 00 AM -00PM

BDPP CDRRMO Earthquake Safety Drill

4
February 27,2025 85 00 AM -00PM

WyrNIoodHotel,PasigCity

Ariva Academy Achievers Leadership Summit 2025

5
February 28,2025 85 00 AM -00PM

PDPP BFP Fire Safety Orientation

6 March 01, 2025
85 00 AM -00PM

BDPP BFP Fire Prevention Month Kick-Off Ceremony

7 March 05, 2025
8:00 AM -5:00PM

BDPP BFP Firefighting Seminar and  Fire Drill

8 March 06, 2025
85 00 AM -00PM

PDPP BFP Fire Safety Drill

9
March 7,14. 21  &28,2025 24 00 PM -00PM

SPC Makati lT Department Artificial  Intelligence Seminar

10

March 24-26, 85 00 AM -
SPC Makati

Steve Ellis Associates DT\/ Group Leadership Development
2025 00PM Limited Program Module 1

March 20, 2025 PB-104 Oil Spill Contingency Refresher Coiirse

11 March 25, 2025
85 00 AM -00PM

PB-104 BFP Fire Drill and  Orientation

12 March 28, 2025
85 00 AM -00PM

BDPP BFP Fire Olympics Activity

13 April 03, 2025
2:00 PM -

Zoom

Quisumbing Torres - The Prtilippine Employer Guide: Latest
Member Firm of Baker & Legal Updates and Deep Dive on Labor

4 00PM Mckenzie lntemational Investigations

14 April 21 , 2o25
15 00 PM -

Zoom DOST-PHIVOLCS
DOST-PHIVOLCS Info Bit: Ready Ka Na Ba

00PM Sa Lindol? Webinar

15 June 17-19, 2025
85 00 AM - Somerset Steve EIIis Associates Dl\/ Group Leadership Development

00PM Hotel Makati Limited Program  Module 2

16

September 16, 10:00 AM - BDO Towers
BDO Towers PaseoCondominium

Fire Safety Awareness Seminar2025 5:00 PM Paseo Corporation

17
September 18, 09:00 AM - Microsoft

PHILDATA Online MS 365 Training2025 12:00  NN Teams

18

September 10:00 AM - BDO Towers
BDO Towers PaseoCondominium

Annual Fire Drill Evacilation Exercise for
24,2025 12:00  NN Paseo Corporation Year 2025

19

October 9-10, 8:00 AM -

The PicassoBOutiqueServiced

Steve Ellis Associates DTV Group Leadership Development
2025 5 00PM Residence Limited Program Module 3

20
December 1-2, 85 :00 AM -

SPC Makati
Steve Ellis Associates

Dl\/ Group Leadership Development2025 00PM Limited
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SPC/5}PC POWER CORPORATION
a ,ill its 5UBD]AR!ES

uN]FORM CODE aF coNDucT {u[c}
TI
.,

OBJECT]us

The  Uniform  C@de Of CQliduct is hereby adoptEd  in  rE€ogriti&n of the rate clf
discip{ir]e in thE effective promc}tion of a healthy and harmonious relationship
among employees. The rules a,id  regulations embodied are designed for the
fo[!Qwing ptjrpeses :

1.  To impress upon the workers their duties and Qb[igations in
carr¥]-ng out the compan¥Ts objectives and goats.

2.  To provide corrective qr reformative measurE±s in order to
improve    the    emp!o}.eE's    performance,    er]harlce    his
capabiiitJes arid gear Liis attitudes towards this end in order
to attain a his.her lelfe! of productivfty.

3.  To e5tab!ish a dffiriite pattern gf cond!jct in orcier tc} ensure
a harmonious relationship among ur.Qrker5.

Pt3g€  i  I,.i Z'I
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£p£ ?equef €?apsra='iefi

Admin.istra{ivf iprocfedings `in
JLHarfu`JiriEEas,esL':bn¥idiat,ion

b±`tri±t,ad:,Lfcdri!#.d#+
I             `'f                                              '          `)

',

•,I

Seq  1. A#rmifljstrativE  P+Bc£'edings .may be  staried  b# ffie , H¥,in.?E  ReseurcE
0#eethdminisfra?ion` t}r  MaTrag§r  Dr  upon  ct}mpft;,int  Ef an¥^, Other
¢±?5dfi gr` erfu?]o¥€E.,                                                                            :I

SEE. 2. urho ca,i]. filE'a €omplainl?
hri* 5PC emplo}fE.E Can: ffle a` cDmplain± ,EIgainst his  ca-Imp.ha¥ee REho
jujbzatedlhe5pcic®rfeof'cendijci.

S,Ec..3.,WftaS`to,dainfiHi`ngth,ecomp,`raint.?
-..r_.`|  _ .... 1      +i-~H-+hkeA       .~~.p-~,tr  i  ~L..~-h        1,    I.l.~                +-ty_wl      rtyrty.~--              ~

a)  The  fg,MPLfi!HANT sfiouid  Su'bmit  a  written  camp!ajnt  that  uri]i
Eenta.`in, th'g ji-g.eded inform aLT`gfi:
i T   al.,Bmie rfuf ngs`pflfl,d*mit;

2.  The u`nr± wha±re,1±€/She {fi£5POENDENTj bE]c3ng5;

3.  The positisn of the respondent arid=
4.Th€`natHr±OfDffehsecotmrinjttedbesedonSptCodeSfConduc{.
5.  The deoume:nt{5} to support t'he urilten comp!afnt such as:

Detailed repc}rt ?f[ how the ¥io!ation was €omm]-tt±d[ e¥iden€e
inffudjngpaotogfaph5ifa`n.yandstatement/sOfthe"'tne55fes!.

b}  Adidress the €gmplajnt/s to the Manager urhere th£  RESP0itiDENT
be!angs, copy famished the Human Resou,rce Cfflce/Adminis€ratiori
an.a the Manager af the trco.MPEL'"ANT".

€}   LtJ'riHen €Dmpiai?n+£ must EE}ar the sigr{afure Of i+ie CC}MPLAjNANT/s.
REar}ager  is  advjfe  not  ±o  en`±er=ain   any  iJnsi`gned   a'ocumEn€  fir
complaint.

PBge .,- tif 2(fi



d3  Filing Bf [omptari,il,t .m`Ijst bE idSne I-mmediaterT an,d ,in.List 'be filed at
the  Mar]ager5 J0fficiE utHin  }2 hours  Sr three  £3}  days  afte]- an
a,ffen5e vici!ati`Dn was csmmilted.

5ec. 4.  [8'rfepiajnt riot EDng in urritiing they nqt be givEn due EouT5e and ,the
`RESPONDENT.xpill.notbej.r:q'uired±oan5wer.

®

Set.  5.  REF acticip srty3'il  .bE Ia:*ien ton a.ti apan±mpxp c,Qm.p!a,in.€ u`'rri`8ss the,re ;I-s
`}(+

I,I-I                           ,`,

dest#bed':h€reih.                `.I+          -"            '   ,                  't                   I,                  ,
!

:``,

u

fef-6`Htp::t;fenc;jE::.:rfj:¥,Fc:.:F::a£#is¥±;£#::e:deroiUffri¥Ffi:i:;ojiTfl:g¥d£:::nj:::jst.,                                                                                            I

I

''.

fi.SnO#£nsesREif.htth€pehalt¥'o.n,#he.firstGHin;eaf;`b.Etlrmfift€eH{,1'5}

rfusfxperisien,£r€,in'#`Frthe±;rii.±ri-'ietr:Bn„fa'd+ape,;*t.:Fe.fHpr€sETga¥ed
a#dL€ap¥:eiff8¥metyi\a#aeer.IHtw!s,€i±±#€,J'tsi3j5clp+,inin.:jEut\faB,rjfty
fe.r suEri nalHre Bf Eife'hsE;.

``                            .-                                                                                                                            t`

`'

a.  A'][ ;ffenses ftyi\Ih  penajfy oh the fITst offensE of'rfe.gen fl5j da.;s
5uspEirsion     oT     rrmre'     a.rE    +under     th,e    jude.diftiDn     of    t'he
fifiJ#!min'istr3tigrn  REanagfrf  l\n  trhiEh  fig;  h£  \is  ih,i  Di,seT.`p[fn!ng
Auih Brrfty fur'' £iuEh nzB{.urt! z3f effi3n'5E3.

See. 7.  Order ta Ar]owgr.

rfu  ,If th,?. comp[`?i\nt is with:in thEjurisd'iction of the Ma.nager i Far CH9.uses
€!assifiedin"A"ofSectfon6jfhesha!Ithenbegiven,5euen{7}worke.ng
dens, uppn Jie€eipf of the icomp}aint, to nSFjfy the R,ESPONDEnIT in a
form of "Shour CaL{se MEmo" {5e€ Appendix "r} of the compra].nt to
urhich a  espy 5hali  be aHached. The RESPONDENT 5hal] be made to
answer uri±hin 72 hours or three {3} days from receipt lheracf,

a.  ]f the  complaint  i5  not Th.ithin  the ji]risdict!on  of the  Mariagert  !Fc-r
offenses c]a5siTi€d ire "BJr of section 6,i, he shaj} t+neri, ¥vithin se.tyen  {7}
ENorking  days  upon  re€efat  of the  cDmplaj-nt,  formaj}¥  indorse  thE
€omp!ai,rit to  t-he  H!l/admi"-stratiori  Ma,nager together ur!th  ail  the
p±]|ir7elit  pape]'s   a]id   €`+BidEIlces   t=efd-=d.   The   HR/tis,ministra£].on

Pttgg 3 a.i 3,.I,



hfdflst~rfute'iriir8,r bf :F}±is r]-ie*,i rd fi!`ej3,6fli;.                      '`        `
I";               -,',.`.,,A          „                         :1,,,`             `b`,,      ;-,'-

1

`-`*         ':`;+.t'",,      "      ;`ii.l`l,a,                   ` ,....  !` .,..,

Manager "ql! ha`+e tin/a J{2.:i 'mant`hsr iu,pan rec-E:ipt Of -the epdors€meniEr
to Ewa.,Iuate thE cQmp}ajn± ,and .may a,pt tD actir,ata the "Fact Finding
BQaLrd".i,@assis[i'ngathedngoffactsa`ndeviden€espr]-ortathesending
Of the "Shqw Ca.#±`,F ]Men¥t®" to the aaciusEd ar rEspDn.dent "bich ir#l
EJ5€tb£:xpadeloapsENErnyi.i#infevfplytwb.{}2}''he.g#,,rsarSbreg,{3}d:.y5

+ fro..in''`re€ei#'t ofth.a S'riEw ca,use Me'rricj.                                             '`    '

Set.  8.  ThF  RESP.Drs`DE`NT shall  fflE  ar Submit \ri.lid  urritten ansurEr "jthin  the
ip,€ri.ptd\ J!±fagci#?d  :in,\ I,h€  ,apemDJr:''  ;fat.life  t®  5u.bn;'i~t  `htis  an5nger  tkrill

h     I.                                                                               `    '                                                 .             -r       ,.                                  '                           .      ,I            ``                                                                             i+

a,            I          ..                                                       '      y.'ti'

See.rm.Thirty#30j`urprking.da+§ifiE.+ifu,a,rEdeip±ofSthE`ius"erfromth€,fEspeHden[,
L.

d±tiffed based bse the eifid±ti`ees ,'pfes±nted.
"                                                      ,-',':.                      '',                  `:.";.,..., L                                                   "           t',

5ec.11.I.fthE''B`is§i.p]€njFg,Ai:frortftydESdestpconductaforma[inuesinRE-pn+thirty
{3q},wp'r*iBgdray¥aftert'F±frmalifavestjgr€EorT,tfi£Disc-7-pii*JingAutharifty
rfua}[mfke'`a',¥REisibnaridfSma}]¥nct-rfuesth:`re5!,poftde,nt`,5Etingthdre`in

JE`

the ia¥F5pen,dihg san*joni b,aseq pn the 5P£ Code Of CtJndtlfi A copy Of
xpfeich     fhal]     'be     gken    fo`    the     €cmplair}ar}t,     tiuman     Resource
0ffi[eJAdmiris±.rati®R fir impJemen[a#aLn and execuEiona

5ec. 12,  Upon recFjpt Qf the nSti€E of dedsien, the RESPGNDENT .is-given ten {10}
urB`rking  days  ta  file  a.n  appeal  addressed  to  the  "Higher  Discirp]ining
Authori.t¥`[SfriiorVI€£Pre5i#e`nt}.Howa¥Er,suchappealshould'be€aursed
tihrough tE}E person rendEred tile decl-sinn tthe Disciplining Authority} and
the 'Dis`cfp}inj]ig Authdrfty then is given seven {7} Th`f}rking days to forma]]¥
turn oij€r ajil the pertinent dacumfnts to the H}g.her Disff-p!j7}ing Autiiority
far Eva:Iuat'ian.   If ho formal appea} /has been recEi¥ed by the office Of 'the
I}istl-p!.ining Aut,hSrity on or .bEfore the prEs€rjbEd ten  {1B} d.a'¢ peri,ed€ the
de€is]-En  by  the  Disci,.0lini`ng  Authorfty'  in  5ectr-an  11  is  airead+;  fir3al  afld
exEcutory.

Pq,ge S Of se



GROLjNDs FOR ]appEAL

5eE.1.Any.oft'hefo]lowingmaybeagrol]ndforanappEa[:

a.  Ne#f eREidenfe has, been disctiveied whi€'h wfil materialJF affect the
decisidn impose;

a.'Decisidn„`isrto.¥5upportedibpthe'erfiEenfeonre€Drdfof
:cr   £.r,fo.f`5 tod larfu 'have `been comini#e,d' prejJdi€ia] ts ±H,e in£ErEst Of {hE

'+`

respendJents~
i

I5ec.2-T##¥::U::5pee¥]a£:tchtj:dt::I;±£S;a:i:i3jnn:fd¥::Pis:5£}i:::§gtbhf°:i
.                   1'',                                                                                                                                '.        ``,           I,.

ife'ai5.fan.                               '. `-I
I

5e£.3.Thefloti`EeafappEa.15ha]{Specl.a]lysfa±e:

a.   DJ'ate gf the a,aEisiEi,n appeal,led ,from;
`b.  B`:`te fes'pBnd e'ri± receired `th`e decisiori.

€.,  R€.asan far the xppJisif

5e£. I. Th€ fu®tice  Of jiFpeal  mH,st bE  ad.d,ressed tto the  fligher 'Discipiining
Auth`arity.  but  fi:l'£d'  wi.th  the  ,one  "ho  rendered.  the  defis]-®n  {the

P'is`Fip|ining Authority! who in ret'um shai] farma[]y €ritdorse said riotfEe
to.th.eHi£,hE,r.Bi5cip'linjrfg'Authorjty,

5ec. 5. If a formal  appeal I'S. fi}'}ed b¥ tfig respenden[, the Higher Disciplining
Aulhorit¥isgiven5ikfty!60}urorkingffaysupoflrecfjptoftheappea!,to
stud¥theappealandd€£ideit.Th€HfgherDjstipliningAuthorit¥allsohas
the right tp adduce furih'er evideT]c€rs} as hE may deem rTecessar¥ to
aide h'im  in the resolution  of ifee appeal. The  Decision  of the Higher
Discip!iningAuthoritysha]]befina!andexacutor¥.

Ef FfcHrm cIAij5E
See.1, This Cede of Conc!uct and Discip#nE shall take Effect on 5§p±£mbEr 2S;

2€1-3'`
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I.     EFFICIENCY                                                         --A.Attendance

\

-     `   - --

1.     Unexecuted AhsentB or Abfence witliout official LBave (AWOL)withiiiai2-monthperiod.

fl.i:'nG:yn:t'S,nmt}::tAb;a:C';nE::tewd#g€n%n:h`:;remmpa`'t:yhej:Bljsliies§UnitManager,andwithaEopyofthesam`efiirnJ511edtheHumanRe..qource5ectlan,----.;*-...----.

_±`=

i.  .i   _ _ - .       --, _                -  - . . .                     .        . - _ ._ .  (    , , -      . . -
b.    An employee'g AW0lof 1 tD 4 d@y§, whBthe"on5eGutlvE arIi{)t,willbereportt!d`totheliumi]nRt]5ourcaS®£tion,-

-

~=i___          -                   -      , -
c.     For AWOL of 5 day5 to 6  days,  whether I:onsecutive ar not,['hepenaltyi8WRIT"NWARNINGtobBi§§uedby:theBuslne5s.UnitMamgErconcernedwiththecclpyflimishedthtiHum@nResour[e5ectlonfor201fi`lE,

.-
d.    For   AWOL    af   7    days    or   mort3,    whe.thar   cons¢¢utlv¢ornot,wlthinaGalendaryear(thatl§ifromJanuaryIto,December31)provldedthatthecompany`wlthduereBafdto`lttepmc¢s5I`etninsthEprerng@tlveoftle`termlhlngwhethertheabsencBisexcu5eoruneyGused.

tii§-chri-R:JG~E   i.:

`.   -`---`-_.   ..--,`=--`=..`.-==_    - -a  -. -

---._

PaE|eEof2¢



2,     llnexcu.sed   Tardi-ne§5   {[ounting   will.   start   after   the   flfteenmlriutesallowance)lnamontliunles-5'with.-varldreasons,

Verb@'waLfhingh

r       \

a.   Once(1)--

b.     3 t.imps conse[`jtive
wFi!t,-enWamrng

a,   5timBSconsacutive•--

su:b`deari¥ion
7-d?-v¥§deperi`i`Oh --15:`tlqy8    _TH.5u'§Ft±-'j]`-5iah 8O±da¥§•SuBperi§lt]n

--~...|»±=+<~=|~=cl=-Dj§[lrange

d,     lnt.ermltte`nt tardlne5a for 7 times                                             }
•,g-daysSu5F]'e-h5lt)n--_.,..,,`.._,. I  ._`:

-    :iu#a"y:ion +.:+.
±^---. --.    +  -.  -   .  -I . . .--.,?.F*' . -15`-arty_a1,Srlf§b±fisjb,,.

3d-a-aysSuspe'Ii5i-On

.-,    .i        -, ,-.Disch`aI8E

3`     FallurB  ta  Report foi. Overtime  worklafter  being  s#heduled.aridfEraftt¥fsoagreelngtoWorkovertlme(exGEpt-torjuGtrea5an§,) a.W!+]pren

<`T       -      --`l,.=` rr,`  ..3939s^-.-i i.   ,-.-------;...  _i   +l==i=t=i=Ji--?`...day-§-.!',:I--.

15 days,

-+,Discharge

Warn]h8 th§+p¢-fisl`on su§periifo`h 5ugp-6n§jon

4,     Falllir¢`to  riotlfv  t'he  Human  Resource  Sectlofl  and  Busin#S,S  urlitMamgerwithinfive(5)daysofalle-Bed5f±kne55I.reated`byout§id®:i]hy5Icianexc:eptfarjustifiablerea8on§.
J3,.tdF`ysL\Bus-pension 7.d`ays-{rfu§peH3ion

\          -`'`;-u!5;aqn@syi5O.fa
I-BPdays5u5Pension `-}Dl.q€harge
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^n     employee     w`ho     is     absem     wi.thtS-ut    eff.icial     leave

(AWOL) Should he requlred  to slgn 'the AWOL acknowledgement
form  iipon  hls  retiim  furnlshln&  copy  to  HR5,  lf  he  refuses,  h@

may,  ho`wever  h6  allowed  to  report  for  work  lf li.E  Can  present

any of the ft}llow!ng condlt!cins:

@`     Collflrmatol.v Excuse 5llp.  TIli5  may bB granted?appr¢Ved  by
thta   Bu§lnEss   U.nit   M@nagpr   concerned   or   his   aiithorized
l'epresentatlve after such a`bselice onlyin cases Pf emengencv
sut:h ,`as death  or EeriouB  illness  of an  lrmm.ediara  member of
all employee's family or Einy other BmBrgeriey, '.Vhidh may be
deemed   justlfled   Ill   the   dlscretit)n   ofl   the   Buslnes§   lJnlt
Mai`ager ol` hl5 allthQrlzed representative.

b`    Sick  Leave  SIlp.  This  should  cover  the  emplo\.ee'5  absence
duly  .6lgned  by the  Company`S  Doct'or.  A slck. leave sllp Shall
cover orily' ofte particular period tlf slckne`5§.

c.     Medlcal        Certlflcate.       Thls        shall        ct}ver       only       one

particular     period     of     absence     and     'wm€h.     mus.t     be
notarized  if ls5u8d  by an  aut5ide physlcian, 'ln 5uEh t:ages, the
m®dlcal           t:t!rtlficate           shall           be           f-orwarded          to
ms,  whlch  shall  ln  tiim  forward  the  same  to  t'h8  H-uman
Re§aurce  Section  Shall  in  turn  approve  the.si£L leava  fllp  f_or
that   particular   ppr}od   otherwI§e   the   em.ployee   corlG-emEd
sll@ll  be rorislclered AWOL,.

F±.ge3af20



•-_,     L.iJ LJ   ho   LI+, 6E±&===i       eEE±i3       Sari:5       mars      ffi=ai      G=i=am       ere      `e=fi:g      esERE       G;aria      GEE:a       {RE       RE       €in       ±:=

a.    WoTk`Attltud€s

1,     Qul.mrig  worlt

prope`r. pper-in

qul,,tl,,g.tlmt!'

2,     Loa`flnE   while

ri3|aked`to

@ntert.a!,ling

with a5Slgiimen
wo,,k   place)
without pl'oper

assignment.

Prope

Or
coffii]anv

Irisubordimtion
superiors
refu,5al I`s Justlfle

serious,~mlscontJ

t.hc orders
hl5 work.

)i                                            *-~&=\.=-i-i

+.

I_ '-Jh,

btifcirg  end  of  pres€r.Ibt]d.  workirig  t`ime -witrfuut
.  -W+i:.!ttJe,P•`-\+,'= tl    a-.days:

-I--7:'devl§-    -

15 tlays Di§.£hargo;Ion.  If  he  qui.t5  mare  tha-n  1,5  mmutds  befufe Repilm.aul---with,-5.tGihWamlrlg SL,ip6,n§i®ri,.---i `  .5ti§`bfroBsith -.
Suspetl;lfinhould be colisldered ."loaflng"

on   duty   (This   !nclude5   Idle   col`versaLion  dyc]t

wq.`tien      --- 3.,da`y#- .  7 days .15,days Discharge

t, ar appareiitly overstaying `ln the comfort-..roEm,5itDrsduringworkinghoursn,¢t.Incarinet:fic]n

it{  roaming  art]und  wt}rk  B`rea§  nat  hl,s  asslBnedeavirig.work,work,statlonqra3§lgnedduin.tag Raprlmandwith!:fter.WamlnE Susipdhalon `-5u§p.£`n§i-on
Su§peri§ioI1

permission for any-purpose` not related t`a "rk.(lfanyseriousbrj±akdpwntirdamageto!rtyordisruptionofnormaloperatioii/actl¥Ityi!LAIndllhedi5chargp.`c|,).

I    or   open    deflilnce    tnwards   instrruft|pn.g   pftllngrt!fusaltoaccept'job*]5§ignmGntEufre5s!d'
b]s€riarge

-

----.----
Juctor willfiil  dlsobedience  bythB  employae  of       :£employerorrepre5entatlvEI-hGomeEtit]nwith

Di§`hange

'    .``.I--.--,,,,,-.*.'.-,`I-..I-^.

-.     -`       --                    1`       `    -                 --.-.`.-           i.
-I-..---in
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5,      Engagingln  her.qe-play` wamiLB
su:pd€Ph"5i+a;

--I--.-.....---1•?.,:aays`-I'5i!s.pens-ltin

15-daysSuspensji]n Discharge

6.    Refu.Gal to  E]ccept flnr]/or comply  [ompany riotlce5,  menos, andpc,I,c,es.--.+i--...-rcsr-i

s#hyed56n
7-.'tl_alit     --Su5pemiofti -. 15 da.vSSuspenslon

'-.`A--.,..I..I......i.Dis¢hbf8e i-
7.     r..flilure'   I:a    report    tu    the    ho5plrHI    or    ln   -t:lini¢   for   phy§ltalexamlnatitinorde5lBnateddateunle55forv.alldrea£OrsL8.S@batage

7(daTysSLISFiEnslonI i-5'day.aSt,`spt!ri§l®n DI§€harEe

-     -`.     -A. -   . --` . . . -  . . - .          -  `     -

!1       bis~rfeati;a

9+     Leavlng     place     tlf     work     wlthniit     pGrm`rs5lan     lri    Gage     @f- !!           3:.riys^  -..

.      .     .-7'-.qg,ys.- 15.,ti?``f-: ao da-ys

--l]Ischal
erm!rg¢ncy   or   ilrgent   work   without   being   propar3y   #ellev±dHtEndofShift.(lfdamagetaCtimpamypropa`-ELyand/tlrnormalapEratiDn/EctlvityiEhampBrpd,'`thepanaltythanihB    .nexthigherdtlp¢ndirlgonthesaverltyofdamageofdiEmuptloll!`a.Workperfar.

Su5pen§ion -1t `  -5«5f)endibn Suspension Sq§Pens[an

maht:e,'i-

1.    Gmsf and habitual neglect by the employee of-msdinias.+---.---,\
Dl§change

•---.  `.'~A-~,C^,rfu-,,I

2.     Friiutl oi. willful breach  by the employee of the tl.USS iepoeedInhiml]yhisemployerorrepresentatives,
D15tha'fae    i

11,11,- `.-.-.--`ri-

-  -tn`^l. ..--- -
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Acts  ho

breach

5.     Gross
serlQu

Persor'

6.     Gross

Per5an

7.     Cal'sin

other
lnexc`uS

Mist@`ke

I.n   be:  I

a,     Creatl'n
liousek

]f  misfea3ance  involvlrig  the  aamml§5lon  of  fraL:d  nr11oftrustordlshonesty.-- `=,Discharge -
]f  mlsfeasame  lnjurlou5  to  the  btj5lness  ar  frantl  nric}ftriistordlshonesty,

Dl§charge

i---            -   -     . . . ` -`-*i~/_..-.I,..

--'.'.--
r`egligei]¢e   re§Lilting  ln  mat:erlal  lass,  destrilGrm  DradamagetoCompanypropertyortoproiJef[ydf.aEherifwithinthecompanypremises,

Dl§criaTge

Negligance  re5ulting  in  Set.lou5  phy3Icnl lnj~uty to athBriswlthinthetompanypremi§e5,
DIseharbE

-
g damage to  Compaiiv property or physic@l lrlJuriE3 =apetsominsldetheworkarea5duetohorsepliThi]rstiblenegligence(dependinEonde8reeor`mJuryl,

¥:.d.aysSuspelisiari •15 dav§•§uspdn§idri `,,-.--bjs£.haFBq

eduetoCarele§sne$8caiisingmahinerybrBqulpr"IdlearIJsel¢s8(dependlnEonvEIlueof`machiner¥pr,tim)I
•  .     in.'         --~

a da,ys : I.diFti8.= ±5--days Dis'±harj'eSuspeh§ltm`-. Su3`f]ditsLoh`   -` 5`ui-+F±-H:±io-h~`=

Lt  or  Contrlblitlng  to   tln5anltdry  ctindltiong  or  pE)Eireeping`
a tlpy#Susnension 7 daysSqsp3ariilon, `il!..~.da~ys +  I

Dl£¢,,angE-'`i,     `.

---i+ .  .                                            ,-. suspdfts'ron

Page .1`1 of 20
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10.  Abandoning station wlthout  due  permission far an,y purposeno'tcalledforbyI:lienatilrcoforie'Semployment.!lfresultlngln.seriousdlsruptjon.ofoperation,immedi\atedischarge}

3.a_gy.S 7 days -.     <-`-?I,I-  1§  day§
DI§¢hE,.nee

` , _ ---i*II

§`uspensloii i    a,u§pqm,,an SPG   Slow

I.1.  Dozing  while  oil   duty   (if  resulting  in  5erlou§  damage  l'ocompaiiypropertyordi5rupticlnofoperatic}n,Immediatedlsthargt,),-I-i...r.----.J_-

3.days       ,-®>>n 7.days •15 dayE D15€harge
su§p~en5iom §u§peh§inn -5usp..enialtin

L2.  Sleepiiig tin the i.ab.  If. damage to  Company property pr lus§afproductlonreslllts,immediatedlscharge.-

15 dayssusirnsitm bi5€haFgq

-'.  .     ,,,-'`--.     1-.i_`_+,,.-         ~.   .-

i-.=±=_-_  r``.           (        -,---~        I

13..Failiire  to  report  loss  of,     or  damage   dorie  to,   ¢ampanvpri}pertyinhl5custatlywlthln24hQllr§wlthaut@¢ceptaHeexcuse.--a

3 daysau5i)db§iori 7 dayssuspelislon _-   15 ti.ays§uspch-§(On
Ofs€harge

----

4.Dallberateandintsntlon@lde5trut:`tionafci}mpi]nypropert|'.-.ii-

D15ch@rge

-

5.Del|bei:atelyopt!ratlligorGontlriulrigtDI]P-er@taarlyCompamyvehicleknowinglttobedgfet:tlveornotoperatlonalparStandardo|Jer@tinBprocedureofth`ecompanyf(ImmBdiateDiscrlal.ge,Ifserioufdamageresult5.)

•3  dl.ays£ttt--  .. 7.days 15 days Dlscharge
SLISpenslan LSuSp.eh§lbn

5uspetislon

Page 12 of 20


